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THE FORGOTTEN MAN 


E have a “forgotten” man in the credit union move- 

ment. He is the man who has been chosen by his fel- 
lows to be on the Supervisory Committee (which is some- 
times called the Auditing Committee). 

We have been giving so much time and thought to credit 
union promotion, to the development of affiliates, to chapters 
and to leagues, to the credit committees and to the officers 
of credit unions that our inclination has been to overlook this 
quiet and unobtrusive gentleman (or lady) who is, quite pos- 
sibly, the most important credit union offical of all. 

What is the job of the Supervisory Committee member? 

Very simple! He sees to it that the credit union is prop- 
erly operated. He checks the accounts and the accounting. 
He examines into management. He is selected by the mem- 
bers (and therefore gets his authority from the members) 
to protect their interests. 

If he is on to his job (and we have many conscientious 
supervisory committee members) nothing will go wrong. 
Things go wrong when folks get careless about details. A 
credit union is like an automobile, a machine made up of 
many important parts, delicately adjusted. When automo- 
biles go wrong it is because something gets out of adjust- 
ment; some part fails on its particular job. 

It isn't very often, taking all automobiles into account, 
that there is any wrong doing involved when the car fails 
to run. There are cases when automobiles are stolen; some- 
times they are deliberately wrecked. An efficient Super- 
visory Committee member will prevent stealing and wreck- 
ing. His more important job, however, is to prevent loss due 
to carelessness and indifference. Credit union books are 
like delicate parts of an automobile; they must be kept in 
order; they must show just how the credit union is function- 
ing and the Supervisory Committee member is the expert, 
the doctor who keeps an eye on the credit union to assure 
its continued good health; or, to follow our other simile 
through, he is the expert automobile mechanic who sees to 
it that the machine is kept in good order by systematic 
checking. 

Just as an automobile is of little value when it is out of 
order and no value at all when stolen, or stalled by the side 
of the road, so a credit union must not be stalled. It must 
operate honestly and efficiently. 

These forgotten men should get together. In every city, 
town or hamlet where there are two or more credit unions 
the members of the supervisory committees should meet at 
least monthly. They should compare notes. They should 
appreciate how completely the members of the credit union 
are depending on them. 

They should emerge from the obscurity which has too 
long concealed their real worth. They should be “forgotten” 
no longer. 
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AS presiding Officer at the 1351st meet- 
42 ing of the Board of Directors of the 
Municipal Credit Union held on Thursday, 
September 26th, I had the extreme satis- 
isfaction of pointing out to 
the members of the Board 
that the credit union’s as 
sets as of August 31, 1940, 
were in excess of $5,000,000. 

As an item of interest 
with respect to credit 
union affairs, its struck me 
that the credit union 
movement generally would 
be interested in knowing that one credit 
union in the country has passed the $5,- 
(00,000 mark and would also like to know 
~omething about the that 
credit: union 

From time to time we 





Wm. Reid 


activities of 


issue statements 


to the members, among which is one en- 
titled “Statement of Condition”. This 
type of statement we believe is better 


understood by mest of our shareholders 
than the usual balance sheet. 
Our statement, as of August 31, 1940, 
follows: 
MUNICIPAL CREDIT UNION 
OF THE CITY OF NEW YORK 


STATEMENT OF CONDITION 
AS OF AUGUST 3!, 1940 
WE OWE 


TO OUR SHAREHOLDERS 
For moneys invested in 
our shares ...........$3,928,205 
Net earnings to date..... 125,183 
———— $4,053,388 
rO OUR DEPOSITORS 
tegular deposits ....... 
Christmas Fund ..... an 33,337 


TO BORROWERS 
For discounts on loans 


deducted and unearned.$ 105,487 
For uncollected refunds 
and unclaimed checks. 16,172 


-$ 121,659 
TOTAL INDEBTEDNESS $4,800,124 
WE HAVE, to meet this 
Indebtedness, 
CASH ON HAND AND IN 
BANKS 
(Including $57,255 in Sav 
ings Banks) 
INVESTMENTS IN BONDS 
(At cost) $1,145,087 


731,931 


LOANS RECEIVABLE ... . $3,351,178 
Less reserve for slow and 
doubtful accounts 11,793 


$3,339,385 
FIXTURES AND EQUIP 
MENT 


TOTAL AVAILABLE TO 
MEET INDEBTEDNESS $5,225,653 
SHOWING WE HAVE 
MORE THAN WE OWE 
P iawnes aie 
viz 
Guarantee Func avee 
eer 


315,200 
110,329 


$ 425,529 


The Municipal Credit Union was incor- 
porated under the Banking Laws of the 
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State of New York in the latter part of 
1916, but, outside of the work of organ- 
ization, no business was transacted until 
January 1, 1917. 

Membership is limited to persons who 
have been on the regular payrolls of the 
City of New York and the counties con- 
tained therein for more than six months, 
and to State employees who work and re- 
side within the City limits. Temporary 
or special employees are not eligible. 

The Credit Union began with nineteen 
members and $570 paid in on shares. At 
the present time there are 26,586 members, 
and, as may be noted from the statement 
hereinabove, the shares outstanding aggre- 
gate $3,928,205. 

Loans are made to members who are at 
least 21 years of age. The amount which 
any one may borrow is limited by law to 
$2,000. Loans are usually made for 
amounts up to 10% of the annual com- 
pensation of the borrower and are repay- 
able in regular monthly instalments 

Recently the Credit Union instituted a 
procedure of accepting assignments of 
wages which made possible, in a great 
many cases, the granting of loans for as 
much as 20% of the member's annual 
salary without additional security. 

The New York State law makes it possi- 
ble for the Municipal Credit Union to 
lend up to $400 without endorsers and as a 
general rule loans not exceeding 10% of 
the employee's salary are made without 
endorsers. If an assignment of wages is 
not obtained and a loan of more than 10% 
of the employee’s salary is desired, 
endorsers are required usually as follows: 

For each 10% over and above the first 
10% of the applicant’s annual salary an 
additional endorser is required; that is, if 
an employee desires to borrow up to 20% 
of his salary, only one endorser is required, 
but for every 10% over that, another 
endorser is necessary. There follows a 
schedule setting forth the endorsers re- 
quired when an assignment of salary is 


given and when no assignment is fur- 
nished : 
With Without 
Loan percentage assignment § assignment 
of annual salary ef salary of salary 
ee . none none 
20 ‘ ..none 1 
30 1 2 
3314 1 3 
0.. 2 3 
50... 3 . 
er 3 5 
66%..... 3 5 
Di tbee neem wa 4 6 
eee 4 6 
ond. cginaswaiediee . 7 
a ae eee 5 7 
100. a 


No loan to exceed $2,000 or L0O% vu! 
borrower’s annual salary. Non-compets 
tive employees require one additional 


endorser. 
Saturation Point 

I recall very vividly in 1928 when the 
Municipal Credit Union had paid-in shares 
of slightly in excess of one million dollars 
the then President saying to me that the 
Credit Union had reached the saturation 
point and that it would be impossible to 
place more than that amount of money 
in loans with the employees of the City of 
New York. 

I mention this because I frequently have 
credit unionists either tell me that thei 
credit union had reached the saturation 
point or ask when I believe the saturation 
point could be reached. Of course, with 
respect to the latter case, if all peoph 
eligible for membership are as a matter 
of fact members, it is possible to reach the 
saturation point. However, there are very 
few, if any, such credit unions. Oftentimes 
people get thinking in terms of saturation 
point only because the loans are not on 
the increase. Investigation as a rule indi 
cates the reason for the slowing down is 
not because of any saturation point hav- 
ing been reached but because the Credit 
Committee is entirely too conservative in 
the placing of loans 

The Municipal Credit Union has a credit 


committee consisting of nine members, 
which committee meets three nights a 
week. They examine and pass upon at 


least 450 applications each and every week 
and the experience they have gained do- 
ing this work and the experience of the 
Credit Union with respect to the applica- 
tion for loans approved by the committe: 
has led during the vears to our becoming 
more and more liberal in the amounts we 
lend without endorsers or without collat 
eral. We do not know even vet, despit 
all of our experience, just what the highest 
amount is that can be loaned without en 
dorsers without running into unnecessary 
high losses. Certainly we have not appar- 
ently reached the top, although we do go 
as high as the law allows. In over 23 year- 
of operation the Municipal Credit Union 
has loaned $36,000,000. Only $1 out o! 


every $10,000 loaned has been uncol 
lectible 
Consolidating Loans 
During the past four or five vears the 


Municipal Credit Union has performed « 
valuable service where an employee's 
financial obligations may be easier met if 
the amount due was consolidated into on: 
loan with one organization 

This allows the borrower to escape the 
many harassing obligations he is faced 
with and by assuming one unified debt 
greatly reduces the interest cost, makes 
the monthly payments easier of meeting 
and gives the borrower peace of mind and 
renewed self-confidence. 

We have made hundreds of loans up to 
the maximum allowed by law, that is 
$2,000, and in doing so have not only re- 
habilitated the borrower financially but 
saved him hundreds of dollars both as to 
principal and interest. 

The Patrolmen’s Benevolent Association 
of the Police Department of the City of 
New York, in cooperation with the Credit 
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l nion, has done a =} lendid job ilong these 
nes 
(ur loans are discounted at the rate of 
‘vo und. so lur @s we can ascertain, this is 
the lowest rate ot mterest charged by any 
rgunization in the country and when | 
this I am not excluding the large banks 
ho have personal departments 


Loan Insurance 


We who have been connected with the 
Municipal Credit Union for many years 
tra i wreut d il ) prick in the bact that 


BRIDGE 5 


peeregs MONTH rolls Dy 
4 rain al 


iguin shows a stnall gam in circulation 


ind the Bripar 


but not enough as yet to gain back the loss 
’ 


had in the « month of July. I am 

! howe r. that by the end of October 

iit Z wed back our loss and bk 
our Wa Vv high tor the year 


More Chairmen Appointed 


The month « September brought us 
hree new state chairmen In the West 
(‘entral District of which George Jacobson 


chairman. Fred A. Beard of Ames, Lowa 


was appointed Iowa State Chairman This 
ippoimtinent ikes a total ol six states 
mit of eight which have appointed charr- 

n, and George’s district again lead= in 
this respect \ soon as Nebraska and 


chairmen the dis- 


rict will be 100! How about it Ne 
braska and North Dakota? Will you help 
this district to be tl first to go over the 
{ pp? 
Che East District, of which John Am- 
ring is Chairman, reports Frank Wad 


is se lected by his 


eugue ’s State Chairman 
his gives John four out of nine states in 
! listrict with chairmen appointed He 
pret second honor howevel reports in 
te that the histrict will not be second 
lony 
1} Southern District, of which ] ] 
Andrews is Chairman, reports Robert 
Nloles of Baton Rouge is being elected 
State Bripae Chairman for Louisiana 
lhis makes three states with chairmen ap- 
| ted Wi hope to hear irom the other 
gyhit tor the next Isstie ol the Bripat 
Phe Kast Central ind the West Districts 
nothing to report at this time. How- 
er, they are making progress. We hope 
hat next month's report will show them 


leaders 


Do We All Know 


cre dit 
Subscription 


I wonder if ll of 


know of the 1 
I 


our inion 
pro 
vyram whicl iv inaugurated bv th: 
National Committe 


gan is “Every Dur 


The eamy iign’s slo 


ector and Commiutteeman 


i Bripck Subscriber.” We suggest that 
( erv. eredit) unlon subscribe to ind pas 
for the subseriptions for all of their diree- 


We know 
m experience that this small investment 
big dividends in the making of 


tors and committee members 


Wi pay 


we appear to have been the first credit 


inionists who insured members’ loans. We 
1923. Unfortunately, 


begun to do this in 


we could not undet the law insure loans 
bevond $500. But for 25e per $100 for 
each ten months, loans of $500 or under 


were protected by our own msurance fund. 
irt of 1940, because of our 
are mak- 
that 
credit union decided to msure 
Cuna Mutual In- 


In the early | 
limitation of $500 and because we 


ing «a great many loans beyond 
umount, the 
ill of its loans with the 


surance Society 


By R. A. WEST, CHAIRMAN 
National BRIDGE Committee 


ind mort Di- 
ind Committee members for their 


better informed progressive 


rectors 


credit unions 

lo stute leagues, we urge that each new 
credit union organized be given four sub- 
<criptions, for one year, which are paid for 
by the league. We again know from expe- 


rience that this will tremendously help the 
new credit union and will give them a 
source of information, when most needed 
ind when the new credit union can least 


itford to pas lor it 


lo every credit union member, we want 
to emphasize this thought. The Bripce be- 
longs to you. It is your magazine and 
your responsibility. If it is to succeed, 
ind it must, let us all share the respon- 
sibility to the extent that we make it our 
business to make sure that every credit 
union and every credit union member be 


informed as to the Bripce and be requested 
to subscribe for it. It is your re- 
=ponsibility to let us know if you have any 
eonstructive eriticisins OF 
improvement to offer 


also 


suggestions tor 
Those charge d with 
the management of the Bripce will be glad 
to make the Bripce the magazine you want 


is far as it is practicable and yet stay 


within the income We assure Vou, how- 
ever, that as the income grows, so will the 
nagazine improve 

To those state leagues which have not 


ippomted Bripck chairmen, please do so 


is soon us possible. Help us with this pro- 


gram If vou have any objections, please 
let us know Let's give Bripce a chance 
to be of value to our members by making 


sure that member knows about it 


We now have 


every 
fifteen states which are 
operating and have appointed their stat 
chairmen. During August, twenty-five 
gain in subscriptions, 
states showed no change, and thir- 
We do not go 
credit union movement. It is 
Let's all put 
wheel and get results 
all of us together 


CO- 


states showed a 
twelve 
teen states showed a loss. 
back in the 
ilwavs onward and upward. 
our shoulders to the 
We can do it 


Orchids to Tennessee 


The Tennessee Credit Union League is 
helping the Brinae Subscription Campaign. 
It makes it easy for subscribers by pub- 
lishing a subscription coupon in its publi- 


cation—TENNESSEE CREDIT UNION 
NEWS. We appreciate vour cooperation, 
Editor Bauer 


Conclusion 


The oflice space utilized by the Muni 
pal Credit Union is furnished by the Cit 


of New York but all other expenses, in 


cluding the salaries of 23 employees, 
met from the earnings of the credit unior 

Any one desirous of having a copy of ou 
annual report, which among other thing: 
shows the credit union’s financial experi 
ence year by year since its organization 
may have one by writing to the Municiy 
Credit Union, Room 372 Municipal Bldg 
Ni Ww York. 


BSCRIPTIONS SHOW GAIN 


Orchids to California 


A full annual subscription to the Bripat 
is being sent to every new credit 
California. It is anothe 
timely and helpful service rendered by the 
le augue. 


Orchids to ICUL Credit Union 


ICUL Credit Union is one of the coun- 
try’s outstanding Central Credit Unions 
It serves directors and committee mem- 
bers of Illinois credit unions which «ar 
prohibited by law from borrowing from 
their own credit union. It has appropri- 
ated $500.00 to pay for subscriptions to thy 
Bkipce for a period of six months for all 
directors and committee members of new 
ly organized credit unions. 


union 
organized in 


Orchids to Chicago Library 
Credit Union 


Here is a credit union which thinks not 
only of its directors but also the genera! 
public. It pays for sixty-five subscriptions 
to the Brince—fifteen go to their officers 
and fifty are placed in the reading rooms 
of the branches so the public will have 
the latest information on the 
credit union movement. May we 
that every chapter ascertain if their local 
library receives the Bripcg? li 
wouldn’t it be an excellent 
your chapter to render? 


BRIDGE Circulation— 
as of September 30, 1940 


access to 


suggesl 


not 
service tol 





No. of No. of 

State Copies State Copies 
Illinois 6.544 North Dakota So 
New York 2.79 Oklahoma s 
Wisconsin 1158 Arizona 7 
Missouri 1,24 Alabama au 
Ohio i.1% Rhode Island “9 
Minnesota il Utah 5 
California "2 West Virginia 52 
Pennsylvania 926 South Dakota 
lowa 12 Idaho 7 
Texas 495 Mississippi 2 
Michigan 489) South Carolina 1 
Massachusetts i9 Montana Ix 
Kansas 448 Arkansas 16 
New Jersey 4 New Hampshire 1 
Indiana 371 Wyoming : ‘ 
Washington 14. Delaware : } 
Connecticut 73) New Mexico 2 
Colorado Vermont 1 





Georgia 25 Nevada 
lorida 256 
F ‘ 229 : 
ped doe 11 Foreign Subscriptions 
merit 211 ; a 
North Carolina 1S8 Cones i - ot 
Virginia 187 ——— 

- ‘ Canal Zone ; 
Oregon 183 Japan : 
Fo 1 i4 South America uae 1 
Dist. of Col. 11% 

Hawali .... 103 Miscellaneous = 

Maine ..... Complimentary ...... 178 

Iouisiana 94 Exchange .. : 20 
Total Bridge Subscriptions 23,335 
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vacation season Is 


= 
over—very definitely 
This fall we have all the 
usual proble mis and som 
special ones. The primary 
special problem hus to do 
Possibly 





with the Wal 


R. F. nough has been written to 
BERGENGREN indicat the agreement 
unong many ot our |e vcle rs that we should 
do business as usual.” If war comes 
keep on doing business as usual ! As | 
have before noted the credit union 
marches with the troops.” 

Wi have sOIne new siunts on old prob- 
lems. 
Organization 
The Assistant Managing Director has 


suggte sted the schools to 


train and organize 


possibility ol 
organizers.” Obviously 
are to serve all of the American peo- 
ple who need credit 
rapidly with the 
new credit unions. The 


il we 
unions we tnust get 
on more organization ol 
method suggested 
the preparation Of a study course and 
the organization of small classes which will 
~tudy credit union organization technique 
ind then, by way of graduation exe rcises, 


organize credit unions by putting the tech- 


hique intO Operation 

We are gradually learning from experi- 
enee more and more of the dimensions of 
our job. For example, a single full-time 


Managing Director has as many jobs as 
the old time one-man band; he contacts 
redit unions, he organizes chapters, he 
collects dues, he services credit unions, he 
helps them with accounting problems and, 
if there is any time left, he organizes credit 
inions. The contacting is of the utmost 
importance Many credit 


‘qu date d Oy governmen 


unions are 


tL agencies when 
a he ping 


Assume a 


hat ras necded, in lead, was 


and at just the right tine. 


~tute with 400 credit unions. Obviously 
he cannot contact them all and must 
therefore select those which most need 
help. Therefore some new organization 
technique becomes imperative. Watch out 
for the schools for organizers. Kee p in 
mind that Founders’ Club member Greg- 
ory of Illinois has over thirty new credit 
unions to his credit although he isn’t 


«mploved by any State League or by 


CUNA, 
Supervisory Committees 


State Leagues and Chapte rs are cooper- 
ating with the Federal Credit Union Sec- 
tion to have schools also for supervisory 
committee members. Here again ts some- 
I recall back in the very 
early days, when we only had two or thre« 
laws, it seemed to me that the Supervisory 
(‘committees were simply honorary groups 
to which men and women were elected as 
a mark of distinction with the understand- 
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Roy F. Bergengren 





ing that the Supervisory Committee mem- 
ber had no work to do We have been 
long trying to correct that impression; we 
need now to concentrate on the problem. 
There are a great many conscientious 
members of supervisory committees. Do 
we stop, however, to analyze the job? Do 
we appreciate the extraordinary powers of 
Supervisory Committees? I have long 
contended that no credit union can go very 
lar wrong if its supervisory committee ts 
on to its job. What is that job? To keep the 
credit union on the track. The super- 
visory committee is first an auditing com- 
mittee. The members must understand 
credit union books. They must examine 
the books at frequent intervals. The ex- 
imination must be thorough. The report 
form used by most supervisory committees 
is complete; if the Committe: 
=cientiously the work required to fill it out 
accurately, the Committee will come fairly 
to knowing how the affairs of the 
credit union are getting along. The com- 
mittee has extraordinary police powers in 
most laws. It may (and should) remove 
anyone in official capacity who is not doing 
his work properly. This power should not 
be used to correct small errors; the Com- 
mittee can correct these errors by work- 
ing sympathetically with the treasurer o1 
whoever is at fault. But when some 
thing is really wrong it is the job of the 
Committee (their well-defined responsibil- 
ity) to remove the offender, call the mem- 
ters together, and submit the matter to 
the members for action. J] believe that 
80% of all credit union defalcations could 
been avoided had there 
case, an alert Supervisory Committe 
Chapters should arrange, on their win- 
ter programs, at least one session devoted 
to the Supervisory Committee and should 
see to it that every effort is made to get 


does cone- 


close 


hare bes mom eact 


to that meeting at least every supervisory 
committee member in the Chapter area 
Supery isory Committee members should 
watch out for the edueational courses 
above referred to, to be conducted bv the 
Leagues in cooperation with the Federal 
They should attend chapter 
meetings and, if there are a few credit 
unions in the immediate vicinity, super- 
visory committee members should meet 
occasionally,—possibly monthly or at least 
quarterly,—for study and for consultation 

The credit union which works badly is a 
very great handicap to the whole move- 
ment. Supervisory committees have the 
job of seeing to it that none of them do 


work badly 


Do We Ask Credit Unions 
for Too Much? 


Section. 


I heard a criticism recently that we are 
asking too much and giving too little 
Occasionally, in a movement like this, w 


should sit quietly in the corner and take 
account of stock. What is the justifica 
tion of our organization? There is me 


sense in 
have 
credit 
without 


hay ng an 
another 


organization just 
organization Would = the 
union movement be is 


CUNA? 


well of 


The critic above referred to got me 
thinking about these things. He referred 
to the fact that some old line Insurance 


companies equal (and he stated that they 
bettered) our rates in the CUNA Mutual 
Has the CUNA Mutual, with its present 
$78,000,000 of coverage been worth while 
I recall when we started it with $35,000 
of borrowed money. Since: 
paid the $35,000. We 





have 
assets of S3S0, 


then we 


have 


000. We have paid claims totalling mor 
than three quarters of a million dollars 
Who does this company belong to? It 


belongs exclusively, 100%, to those of vo 
—the credit unions and the credit 
members making use of it. We certainly 
have created something tangible ind that 
something belongs to eredit unions and 
credit union members. It is a fact that 
we compete with companies which did not 
$35,000 but which 
very large resources Th vce possible by long 
vears in other life insurance fields. The 
operations of the CUNA Mutual have re 


unlol 


have to borrow have 


sulted in the terms these othe: companies 
offer. When we have an idequate surp! i> 
for all reasonable needs we will be in 

exceptionally fine position to give greater 


ind greater service It seems to me that 
we have done fairly well in this field. 
He criticized our CUNA Supply Coop 
erative, pointing out that a competitor 
sells forms cheaper than we do. It is truc 
that we include a copy of the Credit Union 
textbook with every first order of forms 
I feel sure that this helps the new credit 
union far beyond the $1.00 the textbook 
But here is another business whic! 
started with of $4,000. W: 
had to capital ; otherwise we 
could not discount our bills and kee p fun 
could only 


profits. Wi 


costs 
i loan, this one 


iccumulate 


accumulate 
have a net 


tioning and we 
capital 


out ot 


worth now of nearly $50,000 Who doe- 
this belong to? To the State League 
which constitute the Cooperative Now 
we have capital enough and we are get 


ting geared to a new cost accounting and 
pricing job as the result of which we hop: 
the prices will go down again 

I do not know competitor- 
charge for forms I have one of then 
early price lists before me as I write. It 
lists 20 items. Figuring prices to Leagur 
members we are way below them on 19 ot 


what our 


these items Mav I quote a tew, taken at 
randon 
Our price 
Their price to members 
(1) Signature cat $0.21 per I $0.17 per 1 
(2) Pass book envelopes 67 per 1 ‘4 per 1 
(3) Credit Committee records .41 per 100 33 per 1 
(4) Binder-Com, records 1.30 each 1.04 eacl 
(5) Binder-Ledger sheets 4.00 each 3.20 eacl 
(6) Cash reed ichers 50 per 1000 20 per 1 
(7) Pass hooks 4.50 per } 60 pe 
S) Audit ree heets 74 5 
) Div. work sheets 8 
Loan Application 4 


Totaling the items on the price list the, 
show $23.78 against our $19.15, on th: 
equivalent items to League members. The 
list may be 
figures then 
than 20%. It 
doing so badly 


in old one. According to my 


tot ils exceed ours by more 
does not seem that we arr 


here And Tam verv sur 


(Continued on page 256 








A DECADE OF CREDIT UNION SERVICE 


St. John's Parish Credit Union of Waterloo, lowa 
Organized October 5, 1930 


St. Jolin’s P ( lit Union says 
bubies ind 

i ¢ ert have been 
h; a total ol 

! and sixty-five souls. Ten 

a lithe t kind of a baby was 

horn risl i that was the. tiny 
d St hy Parish Credit 

The pastor of St. John’s has always 
growth ind 
ogress ol the el lren entrusted to 
4 ind lie I discovered that 
one single child in the parish 

has grown to b h a healthy and 
ie ster in ten short years as 

Pet Boy, the credit 
Vuatura the spuritua the saving of 
Priest 
in bodies and 
his people should be mighty 
of souls. This 


why the pastor of St. John’s 


union 


comes tirst to every 


credit unions 

doing 

vas about to be 

rganized and t movement imtroduced 

to his Parish, Father Lentz did not ask 
f the question: What am I person 
going to get ou tf il we do start 


St. J He 


/ le 
othir self and every 


knew the 


ders, and it has shown how necessary 


ganization 


in oul Parish 
n’s credit un 
Whatatous toda one of the best Pat 
whole | Ih ted 


Krat el ly sure ol thre eredit 
did sucl well job on both 
, thi redi inion wet 
ough the trving 1 of 1932 and 1933 
th flying colors Had our eredit union 
1 as mal bank hil r became in 


1) gy would | e ret 1 to Waterloo in 


A Decade of History in Cash Report 
CASH REPORT 


Wet. 5, 1930, to Sept. 21, 1940, Ine.) 


2460 


Shares 
1 posits 


Loans 


Interest Ree 


entrance Fy 


REV. N. J. LENTZ 


Notes Payable 


Investments 


Other Assets 
Othe r In Ollie 


Total Rees 


Shares 

Ly posits 
Loans 
expenses 
Dividends 


ryt. 


"3 


Disbursements 


Note s Pay ible 


Investments 
Other Asset 


Total Disbursements 


Cash Sept 


The « 


fen vears pre 


Ni rly i | 
Which over 
louned 
i record tl 


ure 


veaurs ag 


What have the S 
2 The 


} irishioners 


bail it 


to the 


it wus not eve 


21, 1940 


report for 





$220,915.48 
9,047.56 
198,349.01 
30,237.55 
207.50 
25,800.00 
3,550.00 
1,192.45 
1,346.28 


$190,645.83 


$159,071.06 
3,029.20 
275,573.53 
16,498.87 
9,116.46 
25,800.00 
15,675.00 
3,991.99 


$188,756.11 
1,889.72 


$490,645.83 


i period of nearly 


sents manv interesting figures. 


million in 


people of the 


I ~OTTOWETS 


$50,000 in interest at a rate 


In inferest J 
have been 


only three 


nth on the unyj iid balanes 


ivinents 


lores los 


receipts, of 
half, or $275,573, 
Parish. It is 
n dreamed of ten 


h is bee n 


loans meant to the 


have paid 


of 1% per 


The mem- 


vrs have easily saved themselves $50,000 
In ten ve irs there 


res or Te- 


possessions of financed automobiles. 

After the depression many members of 
the Parish consolidated their debts which 
resulted from unemployment and received 
liberal discounts from creditors. One 
member consolidated debts of $300.00 and 
paid them all with a loan of $210.00—a 
saving of $90.00. Another loan is recorded 
where a member paid a $130.00 debt with 
a $90.00 loan and subsequently the full 
loan was cancelled by loan protection in- 
surance. Still another case is recorded 
where a $50.00 loan paid a $115.00 doctor 
bill. Pages could be written about the 
human interest stories contained in the 
files of the credit union. There are sto- 
ries of homes saved, health restored, 
homes purchased, educations and business 
financed, and property acquired—all made 
possible by credit union loans or savings. 


Financial Statement 
St. John's Parish Credit Union 
September 21, 1940 


ASSETS 
Loans to Members............. $76,949.58 
GSES 5 co cncedca cass 12,125.00 
Real Estate Contract........... 2,124.23 
Furniture and Fixtures......... 750.17 
I EST Sl ear eta 29.74 
Cash on Hand and in Bank...... 1,889.72 


$93,868.44 


Liabilities 


RN Sa ce. a me ee oe $81,856.74 
Deposits (Junior Savings)... 6,018.36 
Guaranty Fund ................ 1,890.50 
Undivided Earnings ............ 2,962.47 


Profit & Loss (1940 Net Earn- 


acca: 1,140.37 


$93,868 44 
It is impossible to compute in dollars 
what this credit union has meant to its 
members. It hasn’t, however, been one- 
sided, helping only the borrower. If the 
savings of the members in 1931 had been 
in banks, only about 60% would have been 
recovered. This meant approximately $5,- 
000.00 to the early shareholders, in addi- 
tion to the comforting feeling of having 
their savings intact and available at all 
times. The members have paid in $220,- 
915.00 in savings. Much of this has been 
withdrawn in times of need, or when in 
vestors had an opportunity to save by cash 
purchases. Of the savings now on hand we 
cannot help but wonder how much of this 
the members would now have if they did 
not have the convenient system of saving 
that the credit union offers them. It is 
quite apparent that the members have in- 
creased their savings or property owned by 
thousands of dollars because the credit 
union has taught them thrift and made it 
easy to practice it. 
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Credit Union Trains Children 

Since May, 1935, St. John’s Parish credit 
union has made history with its effort to 
promote the thrift habit among children. 
Much more has been accomplished, how- 
ever, than just teaching the children to 
save. Through the children. parents have 
become credit union conscious and credit 
union minded. Some of the earlier Junior 
members have become Wage earners and 
adult members. 

Of three hundred and thirty-eight chil- 
dren who have become members, two hun- 
dred and seventy-nine are still active mem- 
bers and hold over $6,000.00 in savings 
Over $3,300.00 of this amount was de- 
posited by or for children or earned as in- 
terest in sums of $100 or less. In all, over 
$5,000.00 has been deposited in small 
amounts. Let’s suppose this amount was 
all pennies, as much of it was. Laid end 
to end, these half million pennies would 
enclose two adjoining sections of land or 
1280 acres. 


Junior Savings Growth 


Members Savings 


December 31, 1935........ 33 $ 244.95 
December 31, 1936........ 107 949.53 
December 31, 19387........ 164 1,392.39 
December 31, 19388........ 209 1,960.95 
December 31, 1939........ 255 4,044.84 
September 21, 1940........ 279 6,018.36 


In building up this membership the 
credit union has sponsored a contest each 
vear, and awarded prizes to school chil- 
dren. A prize is also given to each new 
member as soon as a balance of $1.00 is 
reached. Since 1937, coin banks have been 
loaned to children (and adults as well) to 
help them save and about 250 of these 
are now in use. 

The first contest, held early in 1936 was 
a “race” between the boys and girls in St 
John’s School. The contest resembled the 
“Hare and the Tortoise”, the boys leading 
until the final day when the girls took the 
lead and won by a $16.00 margin. The 
contest was responsible for an increase of 
43 members and $211.00 of additional sav- 
ings. 

In 1937 an essay contest was sponsored 
and pupils in sixth, seventh, and eighth 
grades competed. The subject was “Why 
You Should Have a Savings Account in 
St. John’s Parish Credit Union”. The con- 
test produced some very fine compositions, 
and not only helped to increase Junior 
membership but also encouraged adults to 
make better use of their credit union. 

The essay contest was repeated in 1938, 
but on a different subject, this time “How 
Does the Credit Union Benefit the Mem- 
bers of St. John’s Parish?” 

During March and April 1939 the con- 
test was a “race” between grades, or rooms. 
Prizes were awarded on the average net 
savings per pupil during the two-month 
period. The contest was won by a seventh 
grade room. The pupils saved $109.18, an 
average of $2.73 per pupil 

The 1940 slogan contest created more 
interest than any previous contest. Not 
only did the entire school participate, but 
parents and other members of the family 
were permitted to help the children. One 
hundred and eighty - five slogans were 
entered in this contest, and one prize was 
awarded in each grade. Donald Colter, a 
third grader, won grand prize with “Why 
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CONTEST WINNERS AND A PRIZE ESSAY 





Charlotte Colter 
Essay Contest, 1937 


Work and Spend? Let’s Save to Lend to 
Needy Ones Who Need a Friend: St. 
John’s Parish Credit Union.” 


HOW DOES THE CREDIT UNION 
BENEFIT THE MEMBERS OF ST. 
JOHN’S PARISH? 

Before the Credit Union was organized 
in St. John’s Parish by Father Lentz, the 
parishioners, in financial distress, were 
forced to pay the excessive interest rate of 
42% on small loans ranging up to three 
hundred dollars, loans that were necessary 
to take care of sickness and miscellaneous 
bills. 

St. John’s Credit Union was among the 
first to try to create an opportunity to save 
the personal belongings of the borrower, 
who previously had had to give chattel 
mortgages to secure his loans. This, how- 
ever, does not mean that the Credit Union 
does not have to have some security on 
its loans, but in this case the borrower is 
dealing with people of his own parish, who 
are not trying to take advantage of him, 
but are trying to help him. 

The Credit Union teaches thrift to the 
borrower. It earns a reasonable return for 
the investor. The diversity of small loans 
has an added safety value to the investor. 
It furnishes adequate credit to people in 
time of distress where other credit would 
not be available. It offers the opportunity 
of substantial savings on cash purchases 
by its members. It has enabled many to 
secure money for the down payment on a 
home of their own. 

The Credit Union is doing a great 
service. It has displaced the loan sharks 
and put the loaning of local money into 
the hands of people who have a far greater 
understanding of human nature. The per- 
sonal interest, effort, and long hours of 
work without compensation put forth by 
all the officers is fully appreciated by every 
member of the Parish. Everyone should 
make an effort to teach his dollars to 
have more cents by depositing them in St 
John’s Credit Union. — Patsy Fox, eighth 
grade, 1938. 


Insurance Protection for Members 


A credit union is the only financial 
organization which can provide life insur- 
ance for the borrower and saver. St. John’s 
Parish Credit Unjon provides both of 
these services for its members, at no cost 
to the borrower or saver. The plan pro- 
vides the borrower with a service which 
completely pays his note should he be- 





Donald Colter 
Slogan Contest, 1940 





Patsy Fox 
Essay Contest, 1938 


come permane ntly disabled or deceased 
There is no subrogation on the borrower's 
estate, family, security, or co-makers. The 
life savings insurance provides a saver with 
life insurance equal to his savings subject 
to certain limits and reduced benefit-= 
above certain ages. 

The average worker is seldom able to 
carry enough life insurance to leave his 
family debt-free, let alone adequate pro- 
vision for the future. Thus it means a 
lot to a borrower to know that at least 
one debt will not be left for the famuly 
to pay, namely what he borrowed from the 
credit union. It is also comforting to him 
and his comakers to know that they won't 
be penalized for doing him a favor 

This insurance is obtained through 
CUNA Mutual Insurance Society, which 
was formed by the Credit Union National 
Association. 

Since 1936, twenty-three claims amount- 
ing to $2,951.90 have been paid. These 
payments have helped the members in 
time of greatest need How the members 
have been helped is best told by their own 
statements. 


To Whom It May Concern: 


I joined St. John’s Parish Credit Union 
as a borrower on December 1, 1930, and 
while employed I made regular repay- 
ments. During the depression I was out 
of work and could only make small pay- 
ments occasionally. In November, 1938 
when I suffered a paralytic stroke, I still 
owed a small balance. I was happily sur- 
prised in August, 1939, when Mr. Kramer 
stopped at my home and gave me a can- 
celled note, and told me that my loan 
balance was automatically paid because 
I was over 50% permanently disabled. I 
believe that Loan Protection is wonderful 
insurance and borrowers in St. John’s Par- 
ish Credit Union should be thankful that 
they have such protection free of charg 
J. W. Britton 7 

St. John’s Parish Credit Union has long 
been a member of the Iowa Credit Union 
League. N. J. Kramer, its treasurer, is on 
the League’s Board of Directors and is 
active in Waterloo Chapter affairs 

The decade of outstanding service ren- 
dered by St. John’s Parish Credit Union 
is more than ample proof to show that 
parish credit unions are needed and that 
finances can be properly handled when the 
motivation is social justice and love for 
our fellow-man. 
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KENTUCKY APPROACHES QUOTA 


Will It Be First State to "Go Over the Top"? 


pee With ats blec 


tiou Day, Armistice 
Day and hanksgiving Day 
will prove @ very active and 
interesting month. Further 
ore, it 1s a great month for 
Community Chest Cam 





gns which during the past 


CcLaupee. |" | 7 
CLARKE twenty years have done so 


much to ad velop coopera- 

on and good feeling among people of dif- 
ferent social and religious groups in scores 
of cities throughout this Country. Even 
though Chapter Committees will be giv- 
ing right of way to Community Chest 
Campaigns, our own campaign to build Fi- 
lene House will not be standing still. In 
a letter which was sent to all State Chair- 
men and National Directors about S« ptem- 
ber 28th, our National Committee stressed 
igain the importance of continuing our 
educational work, especially through meet- 


ings with Boards of Directors. In this way 
the story of the campaign can be told to 
that group in each credit union to which 
I These 
directors are glad to have the facts and in 
nine eases out of ten will make plans for 
lefinite action to help the campaign. We 
irge that Board of Directors invite some 


the members look for leads rship. 


epresentative of the local Chapter Com- 
rite 


e to meet with them in the very near 
This month can and should be utilized 
every possible way to arouse interest, 

tuake new contacts, and particularly to lay 

i foundation for favorable action at an- 

il meetings which will be held begin 

g after January Ist, 1941 


Filene Memorial Meetings 


his issue of the Bripce is going to press 
0 soon after the close of Filene month 
that it is impossible to report on the num 
ber or the success of any Filene Memorial 
dinners held during September. Local 
pride impels me to mention the third Fi- 
lene Memorial dinner given by the Cleve- 
ind Chapter on September 26th, at the 
Hotel Allerton The Committee on Ar- 
rangements under the leadership of James 
(Casey, President of the Cleveland Ch ipter, 
ind Roy VanMeter, as Chairman, did an 
excellent job. The response by our local 
Credit Unions was excellent even though 
the cost of the dinner ($1.40 per plate) was 

ore than we would have desired. Fou 
hundred and sixtv-two Credit. Union off 


cers, directors and members were present 
ind the whole occasion was marked by a 
pirit of respect and appreciation for Mr 
Filene and enthusiasin for our movement 
Mavor Harold H. Burton, who. as a mem 
ber of the Legislature, introduced the Credit 
Union Bill in 1929, and Paul Selby, Chief 
f the Division of Sex 
were the principal 


rities of the State, 
speakers. One unique 
and inspiring feature of the meeting was 
the use of the record reproducing one of 
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By CLAUDE E. CLARKE 


Chairman, National Filene Memorial Committee 


Mr. Pilene’s radio addresses Lhe tran 
scription was clear and easily understood 

It is my judgment that if many meeting- 
of that type can be held over the country 
vur campaign will be greatly benefited 
he experience helps our people to feel 
-omething about the enterprise and to re- 
yard it as something they want to parti- 
cipate in. Let me say in passing also that 
this record is available for the use of th 
Chapter groups wherever desired. It is 
valuable in this, that it helps to bring 
Mr. Filene out of the realm of the mythical 
ind unreal and to maintain him in his 
rightful place as our Founder. 


Automobile Membership Plates 


We are still continuing to “tell the 
world” that we are credit union members 
Henry Stricker, Jr.. who has been serving 
so effectively in directing the sales and 
distribution of these plates, has submitted 
1 report which will be of real interest to 
Bripce readers. Thus far, twenty-seven 
States have purchase d these plates ind the 
list of these States, together with the 
quantity purchased and the amount cred- 
ited to the Filens Memorial Building 
Fund Is fs follows 


Credited to Filene 


State Quantity Building Fund 
California ye & 
Colorado . 20 ‘ IT 0 
Connecticut 7 . TOO 75.00 
Dist. of Columbia 10 
Florida ... wad . 2,600 
Ceorgia aaecd 100 
Illinois : 1.500 , 
a er conan 500... -. 75.00 
Kentucky on 16.20 
Louisiana 100 : 
Maryland 200 .. 15.00 
Massachusett 200 15.00 
Michigan 3,000 75.00 
Minnesota TD) . 16.80 
Missouri 1.000 180.00 
New Jersey 1.800 270.00 
New York an 30.00 
No. Car.-Va. Reg ‘ san .. 80.00 
No. Dakota , 100 
Ohio ee 2.500 11.10 
Oregon ... , 200 
Pennsylvania 1.000 
Rhode Island 100 
Texas ... : : noo.. : 11.55 
West Virginia 200 12.00 
Wisconsin ° . 0 7 50 
Cuna Supply 

Cooperative ‘ 100 . 15.00 


20.600 $922 65 


Three new states, to wit: California, 
Rhode Island, purchased 
plates during the month of September, 
ind the total increase in the number dis- 
tributed was 2,100. Increase in the amount 
to be credited to the Building Fund was 
ilso gratifving We are ure that credit 
unions in other states will take this means 
of public izing ott movement We are 
proud Ol it: we have 
ibilit, 
(‘ountryv greater and more truly a demoe- 
racy we need to make the public “Credit 
Union conscious”, and these plates on hun- 
dreds of thousands of ears will enable us 
to do just that thing 

On September 30th, 1940, our National 
Treasurer reported that our contributions 


Georgia and 


confidence in it- 
through the years to make our 


to that date totalled $65,932.00, exclusiv: 
vu! funds raised by the Madison Chapter for 
the purchase of our building site. Thi: 
was made up of gifts from 18,485 individual! 
members totalling $15,742.00, and the bal 
ance of approximately $50,000.00 from 1, 
223 Credit Unions. The average pei 
Credit Union is therefore slightly ove: 
$40.00. When one considers that there 
have been several large gifts, which have 
pulled up the average, we are led to the 
conclusion that there have been many 
small contributions. This is said in no 
spirit of reproach or criticism but rathe 
as the statement of a fact. We have been 
iiming in this campaign to average fifty 
dollars from each credit union and we 
should maintain that objective. Certainly 
the minimum average should be not less 
than forty dollars. If the average in any 
state is less than that amount we would 
recommend that the state campaign chair- 
man and league directors study the situa- 
tion very carefully with a view to raising 
their level of giving. There are enough 
Credit Unions in each state to insure thi 
raising of the quota if two-thirds of them 
raise an average contribution of forty or 
fifty dollars. To do this, however, many 
must raise much more than that average 
in order to make up for some who give 
less. The aim, of course, should be to se- 
cure as much as possible for the campaign 
whether it is raised in individual contri- 
butions or by a gift out of undivided earn- 
Ings. 

Word has recently come of a fine ex- 
imple of sharing in this campaign. In 
1939 the Akron Telephone Employees 
Credit Union, which was organized through 
the efforts of Harold Schroeder, now the 
Secretary of CUNA, secured individual 
contributions and «an organization gift 
for a total of $190.00 At a meeting of 
the members held on September 26th. 
1940, the question of an additional con- 
tribution was considered The sum of 
$200 was suggested. This amount was be- 
lieved to be too small and $500 was pro- 
posed and ultimately adopted as the 
imount the Credit Union felt it desired 
to contribute. This remarkable « Xp ri- 
ence is new in our campaign, and we hope 
that other credit unions which are in a 
position to do so, will increase their prev- 
ious gifts. We need more organizations 
which likewise will regard this campaign 
iS an opportunity to make a real invest 
ment for the purpose of insurance and safe- 
guarding the future of our movement. 


Progress by States 


This campaign has produced some fin 
leadership in many of our States. Work 
and effort are showing results, in some 
cases probably greater than was originally 
expected. Substantial percentages of their 
quota has been realized in several States 
ind in one at least, the goal will soon be 
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realized. Based on the report of Septem- 
ber 30th, the situation seems to be about 
as follows in the twelve leading States: 

Kentucky leads the list and has secured 
over 90% of its quota of $3,000.00, having 
gained nine percentage points during Sep- 
tember. The leaders there are sure thes 
will “go over the top” very soon. This 
will be a great accomplishment and will 
encourage other States to do the same 

Marvland is coming along well and 
inaintained its position with 65.9% of its 
quota 

Michigan will bear watching in the week- 
just ahead. Their State Committee undet 
the leadership of Karl Guenther as Chaur- 
man put out some very fine publicity in 
September regarding the sale of automo- 
bile plates. This should get results and 
increase their contributions materially 

Kansas has done i good job ind plans 
vigorous action in then 
State during the fall months 

Ohio gained five percentage pomts du 
ing September and has passed the half- 
wav mark State Chairman, G. H. Mit- 
chell, is stressing « program of meetings 
with Boards of Directors whieh should be 
very helpful. 

Florida is taking this campaign seriously 
ind the officers and directors ot the League 
re backing it in a united way 


ire on foot tor 


I'wo thou- 
sand six hundred auto plates have been 
ordered and the ¢ 
ing torward. 

New Jersey made the greatest percent- 
ize gain during September, of thirteen 
points, and has also received more than 
half its quota. With Walter Rockhill 
State Chairman, and Henry Stricker, Jr.. 
shipping out auto plates, New Jersey is 
a veritable hot bed of campaign ictivity 
ind the results are evident 

West Virginia should make it quota with- 
out question. Letters have recently gon 
out to the Credit Unions of the State and 
the sale of Filene Memorial stamps is be- 
ing promote d 

Illinois. B. C. Roloff reports continued 
campaign activity, particularly through the 
sale of stamps and automobile plates 


impaign is definitely go- 


From sources close to the throne we have 
learned that sufficient contributions are in 
hand to put this state over the half-way 
mark and we know they will earry on to 
a suecessful finish 

Maine. We trust that the old saying 
“As Maine Goes so Goes the Nation”, will 
ipply to this campaign. Maine has -+- 
cured nearly one-half its quota and under 
the leadership of Bores Blumenthal a- 
State Chairman, should secure the balance 
without ditheulty 

Minnesota J. Pelletier, State Chair- 
man, assured our National Committee that 
his State should secure the balance of its 
quota by approp iations voted at the com- 
ing annual meetings. In preparation tor 
such action meetings are being arranged 
with Boards of Directors to enlist then 
cooperation. The sale of automobile plates 
is also going forward 

Virginia gained six percentage poimt- 
during September, and now has secured 
more than one-third of its quota. The 
sale of stamps and automobile plates 1s 
being emphasized. Garland Webster, with 
both Virginia and North Carolina to cover 
as State Chairman, has been doing an ex- 
cellent job. A series of Chapter meetings 
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to be held in these States in the near fu- 
ture should greatly stimulate campaign 
ictivity. 

The immediate task is to bring about 
iction on the part of many Credit Un- 
ions which as vet have not participated. 

\ summary of the standing of the first 
twelve States is follows: 
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Did von note how we made page 236 
of the October Bripce? 

We're getting to be somebody! You 
know whi Jocause it is beginning to bs 
appreciated that the business of organiz- 
ing new credit unions is the most impor- 
tant phase of our work. There are just 
ibout 80,000,000 men, women, and children 
in the United States of America who would 
be better off u they be longed i credit 
inion It's your job ind mine to see to 
t that thev get the chance 

Here's a little chore for Founders’ Club 

embers. Take a pencil and a nice white 
-heet of paper and write down every group 
vith which vou are in contact, or which 
vou could contact easily, where a credit 
union would be helpful. Have in mind 

1) employee groups (2) chureh groups 
parishes and church societies and svna- 
gogues) (3) organizations of veterans (4 
iraternal societies (5) farm organization- 
6) cooperative groups (oil stations, con 
sumer coops., ete.) (7) rural groups (8 
small village or community groups (9 
social organizations (10) neighborhood 
clubs, ete. You'll find that vou are hit- 
terally surrounded by potential credit un- 
ions, just waiting for some one to com 
ilong and assist them 

The only question is—is it worth whil 
Is it better to give up a few evenings to 
the organization of a new credit union even 
it the expense of missing an equal numbe: 
of movies? 





Amount Percentag 

State Quota Raised of Quota 
Kentucky $ 3,000.0 $ 2,760.00 0 
Maryland 1,500. 0 89.00 » 05.1 
Michigan 15,000.14 S852. Ht .69 
Kansas 2,500.00 j 55.4 
Ohio .... 19,000.00 54.3 
Florida 4.500.00 53.7 
New Jerse »,000.00 53 
West Virzin 750.00. ‘ 
Illinois 21,900.00. 48 
Maine 400.00... 4 
Minnesot» 1,900.00, ‘1 
Virginia woo 75, OF 8 


FOUNDERS 


CLUB 


I can't answer that on I ean tell you 
of one man who died recenth He wa- 
the most beloved man in his community 
he was respected by thousands of credit 
union members. His lite had been stamped 
with prodigious credit union service And 
today that man still lives in the splendid 
day-by-day service which the credit union- 
he organized continue to render. His ow: 
credit union has louned over a million dol 
lars; tomorrow it will loan some more and 
in a short time it will spell its beautiful 
service in another million, all because this 
one member of the Founders’ Club lived 
ind served 

Since we lust met we have Jumped }.o! 
Member 540 to our now high member 
900 Let's take these names in order to 
ndicate the spread of our Club service 
Georgia, Florida, Pennsylvania, Washing 
ton, Virgimia, Texas, Missouri, Ohio, Penn 
svivania, again, and Arkansas. There ce: 
tainly is motion in the Founders’ Club 
which can truly be called “national.” Her 
ire the initiates 

541 James R. DeLay of Georgia 
542 F. L. Andrews of Florida 

43° =D. R. Frank of Pennsylvania 
544 Glenn E. Bablitt of Washington 
45 «J. D. Stanford of Virginia 
546 D. EK. Warner of Texas 

MT Grace I Jackson of Missouri 
548) Iva Wynn of Ohio 

549 L. G. Sigafoo of Pennsylvania 
550) Andrew B. Bauer of Arkansas 
Keep coming! 


Cordially, 


Prac Woaporgone 


ounder 








oans to Members.” 


RS 


jate, com 


ficial Blue Book New and Used Car 


1315 S. Michigan Avenue 








"FREE To CREDIT UNION OFFICIALS 


SPECIAL FREE BULLETIN—entitled “How a Credit Union Can Handle Automobile 
Mailed FREE on request. 


en YOUR FUNDS—is absolutely essential! 
National Used Car Market Report—gives you SAFE VALUES 
| on AUTOMOBILES for the guidance of your Credit Union Loan 


RED BOOK CONTAINS: Safe Loan, Finan 
Identifying Data; Serial and Motor Numbers; Body Types; Models; Weights; Bore 
and Stroke; Horse Power; Wheel Base; Tire Size; and so on. Retail Sales Value s 
on first-class motor cars are given in a separate section. 
lete 320-page Edition issued every 60 days. 
BLUE BOOK: For limited operations, we can supply the more 


Guide” at $5 per yearly beret ta 


NATIONAL USED CAR MARKET REPORT, INC. 
Publishers of Red Book & Blue Book, the Standard of the Industry Since 1911 


Write today! 
The Red Book 


-e or Cash Values; Factory List Pric es 


A new, revised, up-to- 
Yearly sul tintogte yt 
136-page 


- « « Chicago, Illinois 
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By CHARLES F. EIKEL, JR. 


Southern Representative 


3RIDGI 


Someone volunteered to pay 


inion, he should subscribe for the 
nad read it 
or his subseription for six months if he 
promised he would read it from cover 


to cover. 


Thinks CUNA Is a Print Shop 


Then he was asked if he knew about 
He knew all about CUNA 
ill of 
And they were 
But he soon learned 
that CUNA was not just a print shop in 
ind that if it hadn’t been for 
credit union 


place where they get 
the credit union supplies 
very reasonable too 


ouday 
Let’s not blame this voung man for the 
tragedy of not knowing all of these im 
portant things. He is not to be blamed 
Lhe vith those who had preceded 
! \s he later explained it 
for almost five vears he had been a mem- 
er of the credit union, but the only 


: ; . 

thing he ever Knew about it 
, 

paid him a 6% 


m the little money 


dividend 
he had saved, and 
and 


] 
KHeW 


ibout it, when he was in 


he could vet it 
with little or no trouble 


need of money he 


right in the othice 
director this past 


January and subsequently elected presi- 


He Wis elected is i 


worst disappointment when 
ti . Ol was to learn that he could 
inv more than his few dollars 


) morrow 


d saved 


Active Educational Committees 
Sorely Needed 


Beginning on the following day, the 
embers of his credit union were going 
that the credit union 
more than the payment ol 

Thev 
dividend 


important thing 


learn meant 
a dividend 
going to learn 
far the least 
An edueational com- 


Wor k 


ind the first job of this commit- 


were 
Was bv 


would be put to imme- 


+ * ; 


ee Was to inform the members how it 
happened that they had the happy priv 
elege of having a credit union. Every 
know the story 
beginning to end, so that in the 
re no men her elected to hold the 


eredit union would 


nember was 


roiling to 


highest othee in the 


e embarrassed by not knowing what his 
nd duties were 
This is just one case. There are thou- 
sands just like it Usually, when a credit 
on ts organized, the first board of di- 
rectors elected serve several terms. They 


re given all available information with 
“lit union movement, 
to absorb it or simply 


neciect th }xiss if on to 


the members 


And of what value is information if we 
fail to pass it on to others? 

This particular case clearly illustrates 
how extremely important it is for a 
credit union to have an educational com- 


mittee. Sut not just a committee in 
One that will be active and in- 
form the members as they receive the 
information. And one of the first and 
most important jobs of that committee 
should be to see that each member clearly 
understands how he came about getting 
The members should be 
well informed of every service the credit 
union can offer them and if this 
done; larger and far more valuable divi- 
dends would accrue to each individual 
than just a mere check for a few pennies 
each year which they now know as a 
dividend, 


hame 


the services 


were 





Alabama and Louisiana Leagues 
Take Progressive Step 


The field force of the credit union move- 


ment has been augmented by the recent 
progressive action of the directors of the 
Alabama and Louisiana Credit Union 
Leagues. 

J. R. Downs, Jr., has been engaged as 


full time field representative by the Ala- 
League Mr. Downs 
Birmingham, Ala. 

Effective Oct. 15, 1940, James A. Parker 
issumed his new duties as full time manag- 
ing director of the Louisiana Credit Union 
Mr. Parker replaces McGoey who 
resigned last June. He was an officer of 
Contican New Orleans Employees F.CU 

Continental Can Company.) 

One can expect to hear of 
ictivity and growth of the 
movement in these 


bama lrom 


comes 


League. 


increased 
credit union 
two Southern States 


By engaging full time assistance for the 


credit unions in their states, the credit 
unions in Alabama and Louisiana have 
igain concretely demonstrate d that they 
desire to bring more service to credit 


unions and also the credit union service 
ind benefits to the many groups who do 
not as vet have them 

Our congratulations and best wishes for 
success to Messrs. Downs and Parker. It 
is your privilege and pleasure to be en- 
gaged in a good work. A work which 
will help many people to help themselves 
in a democratic, christian manner. Mav 
vou be strong and of a good courag: 

* & * 


100°/, Membership in 5 Weeks 

The credit union serving the employees 
of the first cooperative oil refinery in the 
United States, has hung up a record which 
will stand for a long time. Although the 
credit union is only five weeks old. it has 
100% membership-—totaling 95 members 
$1,066 of assets and all but $70 already 
loaned to the members. The 
located at Phillipsburg, Kansas. 
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refinery is 
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FOR SUGGESTED READING 


oe OW to Organize Teacher Credit 

Unions,” by Committee on Credit 
Unions, National Education Association of 
the United States, Washington, D. C. Ob- 
tainable for 15 cents through CUNA Edu- 
cational Services, CUNA, Madison, Wis- 
consin. 

This pamphlet prepared by James F 
Moran, CUNA Director and also Director 
of Connecticut Credit Union League, and 
his National Education Committee is one 
of the best step by step treatises on the 
organization of a teachers’ credit union 
that we have ever read. 

It contains a wealth of material and the 
answers to the many questions which a 
person or group ask when contemplating 
the organization of a credit union. It is 
amply illustrated with charts and exhibits 

The pamphlet clearly states an impor- 
tant fact regarding the development of 
teacher credit unions. “The organization 
of teacher credit unions has passed the 
stage of individual action by separat 
teacher groups. It is now apparent that 
the teacher credit union movement has be- 
come a nationwide mass movement of 
teachers to extricate themselves from then 
individual financial difficulties by group 
action. They have learned the advantage- 
of tackling the problem of saving then 
money as a group and of using the finan- 
cial resources of their collective savings to 
solve their credit problems.” 

“The.state teacher associations and th 
National Education Association, recogniz- 
ing the importance of the contribution 
that credit unions are making to teache1 
economic security have appointed state 
teacher credit union committees and thi 
committee on credit unions of the Na- 
tional Education Association to promot 
the svstematie development of the move- 
ment.” 

This is the second pamphlet prepared by 
the N.E.A. credit, union committee. The 
first, a statistical study of teacher credit 
unions, gave a comprehensive picture of 
their development as of December 31, 
1938. 

John F. Locke, Vice-President of the 
Cincinnati Public Schools Credit Union. 
iided the committee in the preparation of 
the booklet. 

The committee consists of James E. Mo- 
ray, Chairman, Waterbury, Connecticut ; 
Florence E. Dixon, New Orleans, Lou- 
isiana; J. C. Howell, Detroit, Michigan : 
L. A. Pinkney, Kansas City, Missouri: 
and J. F. Sherrard, Buffalo, New York. 


* * * * 


“Credit Problems of Families,’ United 
States Department of Interior, Office of 
Edueation, Washington, D. C., obtainablk 
for 20 cents from Superintendent of Docu- 
ments, Government Printing Office, Wash- 
ington, D. C., or CUNA Educational Serv- 
ices, CUNA, Madison, Wisconsin. 

This bulletin was prepared to aid home 
economies teachers in guiding students in 
an understanding of the place of credit in 
family financial management and in the 
solution of their own credit problems. 

The cooperation of all members of the 
family is important in family financial 
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planning. When credit is part of the plan, 
this cooperation is especially important, 
because the decision to use credit fre- 
quently calls for an adjustment in family 
spending habits. Both short-term credit 
or the type used almost daily by many 
families, and long-term credit, such as that 
involved in financing a home, are dis- 
cussed. 

The study uses case situations similar to 
those likely to be met by young people 
and adults. It describes these cases and 
then analyzes them to ascertain what 
credit principles are involved. 

One outstanding weakness of the study 


is that the writers, due to their apparent 
lack of knowledge about the credit union 
movement do not give sufficient space to 
credit unions. Credit Unions are school- 
ing thousands of people every day in the 
proper management theil 
own money. In addition, people are learn- 
ing the benefits that are theirs by working 
together as a group in a democratic man- 
ner. 

Although the foreword of the publication 
states that it has been written for college 


and control of 


teachers, and 
teachers of adults, in order to give them 
helpful material in relation to their in- 
struction in income management, it will no 
doubt make interesting and informative 
reading for credit union members 


teachers, secondary school 








SAFEGUARDING MY CREDIT UNION 


An Open Letter to My Board of Directors 








Dear Co-Workers 

I am sure you know that I like my job 
as Treasurer of IDEAL CREDIT UNION. 
I like to recall the effort and energy we 
have all expended for the pure love of 
trving to help the other fellow by making 
our credit union a full fledged financial 
institution devoted to serving our fellow- 
workers here. I cannot help but feel very 
proud of what we have been able to ac- 
complish. 

You know the story of how we have 
planned for every dollar of our credit un- 
ion capital in order to have the money on 
hand to take care of George’s operation ; 
the new baby at the the new car 
for Smith when he had the chance for a 
better position with his firm. 

I am sure that all of us appreciate just 
how precious these funds are and at what 
sacrifice on the part of some of our mem- 
bers they have been accumulated — and 
what they mean in the daily lives of each 
ol us. 


Jones’; 


You have gene rously safeguarded all of 
these funds from any loss within the credit 
union by properly bonding in adequate 
amounts evervone having anything to do 
with the handling of the credit union’s as- 
sets. Protection of our loans by CUNA 
Mutual Insurance Society has also been 
responsible for our never having had to 
take a loss on account of the death of any 
of our members. 

However, never has a pay day come 
around during the past few years but what 
I have worried about what would happen 
to our credit union if one of those 
“HOLD-UP MEN” I read about every 
day in the newspapers were to suddenly 
and without warning step into my offic 
and command “Stick ‘em up.” 

Never do I go to the bank to make our 
deposits but I wonder if anyone aside 
from myself knows how much credit union 
money I am carrying. Consciously, I feat 
the day when someone will step up beside 
me—stick a gun in my ribs and command 
me to hand over my purse 

Many a night I have seriously debated 


ut the close of a long day, with too much 
credit union money on hand, whether | 
should put this money in our safe (which 
incidentally, everyone jokes me about as 
being made of cheese) or take it home 
with me for the night for safe-keeping 
Then too, | reflect, my home may be bur 
glarized or I might be held up 
way. 

] appreciate the fact that on several oc- 
casions you investigated the cost of pro- 
these hazards and found 
that it took three or four policies to give 
us propel und that the cost al- 


Howe ver, I have 


along the 


tection against 


coverage 
Ways seelne d prohibitive 
just learned from the Credit Union Na- 
tional Association of a new Master Bur- 
glary and Robbe ry Policy designed espe- 
jially for credit unions, large and small 
It provides comprehensive protection in 
the event of tobbery or Hold-Up here at 
the office, outside the 
our safe, or 


Burglary ot 
Burglary at my 
damage coverage for our office 


home and 
equipment 
or safe, including furniture and fixtures. It 
combines the 

(or Collector) 
Safe 


broadest form of Messe nger 

Robbery, Inside tobberv, 
Burglary and Residence Burglary 
protection all in one policy and yet pro- 
tection of $300.00 only costs $7.50 a year 
On amounts of $500.00 or more the rat: 
is only 2% of the amount insured 

The fact that we have worried along so 
far without this protection seems to me all 
the more reason why we should avail our- 
selves of it now 

The cost is so low that we can readily 
ibsorb it by cutting corners somewhere 
else. Honestly, you can’t imagine what a 
relief it would be to me to know that no 
matter what happened our credit union 
capital account will be safe and here to 
carry on for more Georges, Joneses and 
Smiths. 

Won't you get together with me and 
decide what will be an adequate amount 
of coverage to give us complete protection 
and do something about getting it right 
away? 
Adv. Ada Day, Treasurer 
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What About i? 


Readers are invited to Submit Questions on any Credit 
Union Problems and also to give us your frank reaction on 
the answers, whether you agree or disagree with the Editor. 





From Alabama 
Subject: Disbursement of 
Deceased Member's Funds 
QUESTION NO. |. Do you understand when 


@ man becomes a member of a credit union 
and signs his card and it is approved, show- 
ing where and when born and gives his wife, 
mother, or other relative on this card, that he 
designates they are the ones to whom he 
wishes his shares to be paid in case of death? 
| have been under that impression and have 
settled all share accounts on basis of their 
membership cards showing nearest relative to 
them and no questions have been asked. | 
have a case now where a member gave his 
mother and his wife and had me specify on 
the card, two-thirds to his wife and one-third 
to his mother. Would that hold good or 
should his wife go to court to make us pay 
all his share account to her? 


ANSWER No. | \ person joming the 
redit union fills out the signature card, 
or application for membership, and on this 
ard he gives his name and certain infor 


nation about certain of his relatives. This 
loes not mean that he is in anv way nam 
ng any of these persons as the one to 
whom funds should be paid in case of his 
leath. The information is given simply 
is a matter of guidance in identifying him 
should he be absent from the sphere ol 
operation ol the credit union for a long 
period ol time In the case of the boy 
who listed the names of his mother and 


his wife and specified that he wished you 
to pay two-thirds of any left by 
him in the credit union to his wife and 
one-third to his mother, it is my opinion 
that it is impossible for the credit union 
to accept the re sponsibility for the distri- 
bution of thes In the case of the 
leath of a me unless the account is a 
joint account with some other person un- 
ler which account 
either one to 
time, the 
estate of the ce 


balance 


funds 
miber 
it ts permissible for 
funds at any 
part of the 
ceased and should be prop 
rly probated before distribution is made 
In other words, the matter of distribution 
would rest with the Exe: 
ind would pass through the probate court 


withdraw the 


money be 


Colles i 


utor of the estat: 


From Indiana 
Subject: Loans to Officers 

QUESTION NO. 2. Article XII, Section 3 of 
our bylaws states that no loan shall be made 
to directors, officers, COMMITTEE MEMBERS 
———— etc. Does this include such COM- 
MITTEES as Educational, Nominating, etc., or 
is that limited to Supervisory and Credit Com- 
mittees? A member of our Educational Com- 
mittee will soon need a loan and it seems 
absurd to ask him to resign his position. 


952 


ANsWeK No. 2: The Board of Direc- 
tors, Credit Committee, and Supervisory 
Committee, are the governing bodies of 
the credit union. The law forbidding loans 
to officers and directors and committee 
members, refers only to the members ol! 
the governing bodies. It does not in my 
estimation refer in any way to a member 
of an Educational Committee or of any 
other Committee which might be ap- 
pointed and which is really a subsidiary 
committee. It would, in my estimation, 
be entirely proper for you to make a loan 
to a member of the Educational Commit- 
tee of your credit union. It would be im- 
proper to make a loan to a member of 
vour Board of Directors, Credit Commit- 
tee, or Supervisory Committee in an 
:mount in excess of his own share holdings. 


From Indiana 
Subject: Employees on Leave 
QUESTION NO. 3. Is a teacher "on leave of 


absence" eligible to serve on the Board of 
Directors? What is their status as credit 
union members? 


A teacher or other em- 
on leave of absence from regular 
work is still in the employ of the common 
employer of those persons who compris 
the credit union and is, therefore, still a 
proper member of the credit union. There- 
lore, such a person is eligible to serve as 
in officer, director, or committee member 
of the credit union. 


ANSWER No. 3: 
plover 


From Connecticut 
Subject: Distribution of Earnings 
QUESTION NO. 4. We expect to have earned 
so much profit by the end of November that 
we would like to declare a moratorium on in- 
terest on the whole month of December. Do 
you suppose this is possible without being 
criticized by the Examiner? 

Also, the thought has been expressed that 
we should help men drafted into the United 
States Army by waiving all principal pay- 
ments of loans, interest and fines for the year 
of their conscription. Payments would be re- 
sumed at the end of the year. This means 
that neither the loan nor the interest would 
be declared delinquent. It would be giving 
him a gift of the interest for a period of one 
year. 


Answer No. 4: It is my opinion that 
it the present time the Federal Credit Un- 
ion Section would rule that action of thi- 
kind was a discrimination against certain 
of your members 

I do not believe there is anything in 
the federal law which would prohibit you 
from declaring a one-month moratorium 


By TOM DOIG 


on interest but certainly this would not be 
. fair method of distribution of profits. 
If there is to be any kind of distribution 
of profits to borrowers then it should be 
done through a patronage dividend which 
would return to the borrower a certain 
percentage of all interest paid by him dur- 
ing the year. This would be more equita- 
ble. However, it is my understanding that 
the Federal Credit Union Section has ruled 
that even this is discrimination. 

It is our hope that credit unions will, in 
case of either voluntary enlistment or con- 
scription of borrowing members, excuse 
these members from making payments to 
the credit union during their term of serv- 
ice with the United States army. Cer- 
tainly it would be fine if we would waive 
all payments during this period of enlist- 
ment. It would be better still we could 
ifford to say to that man who is entering 
the service of Uncle Sam, that on such 
entry, his debt to the credit union was 
wiped out. There is a question as to 
whether it would be financially possible 
for the credit unions to do this. To the 
best of my knowledge there have been no 
rulings at all yet either by the Federal 
Credit Union Section or any of the State 
Supervisory Bodies governing the action 
to be taken by credit unions either in 
cases of conscripts or those persons who 
voluntarily enlist. It seems to me that 
vou and I, the credit union members, 
should have much to say about this which 
would influence the attitude of various 
supervisory bodies. It seems to me also, 
that we should do everything in our power 
to aid that man who is called into the serv- 
ice of his country for the protection of 
our common wealth. 

Some industrial concerns have already 
indicated that whenever any employee of 
the firm is conscripted and enters the serv- 
ice of the United States, he will receive 
from the company by which he is em- 
ployed, three months pay. Business con- 
cerns are in business in order to make a 
profit and yet some of them have already 
taken this very humanitarian attitude. W: 
ire in the credit union business in orde1 
to render a service to our members. Sup 
posedly, we are not too deeply interested 
in profit. If business concerns can afford 
to feel so kindly in their attitude toward 
conscripted employees surely the credit 
union should equal their generosity. 

I am hoping very much that no credit 
unions will reduce the interest rate which 
they are charging borrowers, below 1% per 
month at the present time. If we do re- 
luce our interest, we will be in no position 
to aid those of our members who go forth 
to fight in order to protect the democracy 
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of the world and our own wealth. We 
should also keep in mind that at the pres- 
ent time, many of the nations of the world 
ure, in this war, destroying their own 
wealth. It is almost certain that this, as 
other wars, will be followed in future years 
by a period of depression. Let us con- 
tinue to charge 1% per month interest on 
loans to members. Let us build up our 
reserve fund and the amount in our un- 
divided profit account in order that when 
that period of depression comes, we may 
still continue the liberal policies of the 
past as we did in the last depression. 


From Tennessee 


Subject: Selective Service 
Moratorium 


QUESTION NO. 5. Please advise if the terms 
of the Selective Service Act dealing with one 
year moratoria or deferment of payments on 
insurance premiums, mortgages, installments, 
etc., of the selected conscriptees, applies also 
to personal loan curtailments. 

Specifically, should the terms of all per- 
sonal loans secured by promissory note of the 
maker with co-maker security be suspended 
during the time of the draft service as the 
maker may be called upon to serve? 


Answer No. 5: It is my opinion that 
the Selective Service Act restrains the 
credit union or any other agency from tak- 
ing any legal action to collect from a citi- 
zen after he has entered the military serv- 
ice of the United States. If an individual 
entering the military service of the United 
States owes money to the credit union and 
feels he can make payments to the credit 
union monthly, it is his privilege so to do 
and the credit union may accept the pay- 
ments. However, if the individual does 
not care to make payments to the credit 
union during his term of military service, 
there is no legal action which the credit 
union can take to compel him to do so 
nor is it possible for the credit union to 
collect from his co-makers, under those 
circumstances. 

We are hoping very much that all credit 
unions will suspend all loan payments of 
those persons who enter the service of the 
United States either voluntarily or through 
conscription. 

Inasmuch as each person who enters the 
military the United States at 
this time, either through conscription or 
voluntary enlistment, suspends all of his 
personal activities, including his normal 
eaming power, it seems only proper that 
the eredit union should, during his period 
of enlistment, voluntarily suspend any 
payments due the credit union on a loan. 
It also seems proper to me that the credit 
union should waive all interest which 
might otherwise accrue against him dur- 
ing this period. I realize, of course, that 
this might work a slight hardship on some 
credit unions but on the other hand, we 
must appreciate the fact that it is also 
working a great hardship on some of the 
individuals who do become a part of the 
military service of the United States. Let 
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service of 


us remember that we, the citizens of the 
United States, are asking this man to give 
at least one year of his life and possibly 
all of his life in order that we may be 
placed in a strong position to continue the 
form of government we now enjoy. If we 
are asking some of our borrowing members 
to give so much, we must ourselves be 
willing to share at least a portion of their 
burden. 


From Colorado 


Subject: Loan Protection 
Insurance for Conscripts 


QUESTION NO. 6. We have been wonder- 
ing what would happen if some of our men 
were conscripted? Will the Cuna Mutual 
Society continue to carry insurance on the 
lives of these men? Shall we continue to 
pay premiums on the amount owing the credit 
union from these men? 


Answer No. 6: I assume that your 
credit union is using what is known as the 
Double A Loan Protection policy. Under 
the policy you pay monthly to the CUNA 
Mutual Insurance Society, a premium on 
all loans outstanding in your credit union. 
At the present time there have been no 
restrictions or war clauses inserted in the 
CUNA Mutual Contract and, therefore, 
the CUNA Mutual Society at the present 
time will honor any claim which might 
result from death or disability caused by 
military service. Yes, your credit union 
should continue to pay to the CUNA Mu- 
tual Society premiums on loans which 
vour credit union has outstanding to men 
who are in the military service of the 
United States. The matter of inserting 
a war clause in the CUNA Mutual Insur- 
ance Society’s policy came before the 
Board of Directors of the Society at the 
last meeting. No action was taken look- 
ing toward the introduction of such a 
clause. 

I hope we all realize that the CUNA 
Mutual Society is the property of those 
credit unions and credit union members 
who are its policyholders. For this reason, 
the matter of inserting a war clause in the 
CUNA Mutual Contract is the business 
of all of us. It is up to us to determine 
whether the CUNA Mutual Society shall 
insert in its contract a clause which would 
nullify these contracts in case of death 
while in the military service. Personally, 
as just one member of the Society, I would 
strongly oppose any such action. In an- 
swer to various questions in this issue of 
the Brivce, I have stated that the credit 
union should be lenient in its attitude to- 
ward that borrower who becomes a part 
of the military service of the United States 
either through conscription or through vol- 
untarv enlistment. So far as I can ascer- 
tain this is the advice being given to credit 
unions by all credit union leaders with 
whom I have come in contact. We ar 
urging the credit unions to be liberal and 
to lend its money to conscripts, and we 
are also urging the credit unions, if possi- 
ble, to waive his payments of interest to 
the credit union during the period of en- 


listment or rather to suspend interest alto- 
gether and to waive all payments to the 
credit union. If we ask the credit union 
to take this chance, our own insurance so- 
ciety should be willing to take the same 
chance and be willing to continue to in 

sure these loans at the same rate as previ- 
ously. If it is your desire as a member 
of the CUNA Mutual Society that thi- 
Society should go forward and do business 
as usual without war clauses, and pay all 
claims as they come without regard to the 
cause of death or disability and without 
regard to whether death or disability o« 

curred during service with the military 
forces of the United States, then I think 
it is your business to let the Board of Di- 
rectors of the CUNA Mutual Society know 
that. This can be done by writing to that 
member of the Board of Directors of th« 
CUNA Mutual Society who represents 
your section of the United States or by 
writing to the Managing Director of th: 
Credit Union National Association, who i- 
the General Manager of the CUNA Mu- 
tual Society, or by sending your requests 
in to me. 

The CUNA Mutual Society is our So- 
ciety. It belongs entirely to you and to 
me. What do we want that society to do 
in this crisis? Let us have your opinion! 


From Kansas 


Subject: Minimum Fees, Small 
Loans 


QUESTION NO. 7. We have searched the 
BRIDGE for information as to the minimum 
fees to be charged for small loans, say $20 
to $30, and when this $20 or $30 is to be 
paid back, perhaps in 30 days. We do not 
desire to make any overcharges but the 
Board of Directors seem to think that we 
ought to have at least a 50c minimum charge 
on any loan. Please advise what is the prac 
tice among other credit unions. 


ANSWER No. 7: In 
Bripce there ippeared from time to 
time answers to questions dealing with 
minimum charges on small loans. In the 
past this has been the cause of more de- 
bate than at the present time. This is 
probably due to the fact that eredit unions 
in existence longer than have 
adopted suggestions dealing with this sub- 
ject. 

We believe it is a 
credit union to make a minimum charg 
on small loans regardless of their size or 
the period for which they are made. We 
realize that there is the same 
volved in making a small loan as in grant 
ing one of a larger size and for a longet 
period of time. In considering a minimum 
charge, we should give thought to the fact 
that the credit union was organized for the 
service of the members. The credit union 
is organized to loan money to any of the 
members at a reasonable rate of interest 
this rate being established by statute. In 
Kansas the maximum rate which you are 
allowed to charge by law is 1% per month 
charging 
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From lowa 
How Many Conscripts? 


We have been talking 
our credit union should do in 
an is drafted. We have some mem- 


bers who are of draft age who owe us money. 
What should be our attitude toward these 
men? 
\N I No. 8 | stion ms at the 
} u ls of most 
redit ment. We 
| ty ur to e bov who 1s enter- 
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What About It? 


we have at present, the boys are now only 
going into training for one year and will 
return at the end of that period. How- 
ever, this does make life a little difficult 
for them in ways, particularly if 
they have financial obligations which will 
in the future come due and which they 
are not at present in a position to handle 
entire ly. These boys are going to give 
i year of their time to the service of their , 


many 


country. We would all like to help them 
ill we can 

There are other folks, however, who 
have place d in the credit union all of thei 
savings. We are anxious that these sav- 
ings should remain intact. We are anxious 
ilso that there should be reasonable re- 
turn to those peo} le who have saved 
money The government of the United 


States seems to feel that there is a threat 

the well being of this country and to 
ill its imstitutions, well as 
government 


to 
financial, as 
Therefore, the 


otherwise 


deems it necessary to take steps to protect 
itsell lo protect you and me. To pro- 
tect our finances, our families and ou 
homes. The government feels that in or 


der to do this it must have a trained army 
For that reason the Selective 
was passed. In other words, this man who 
the of the 
United States is doing so to protect first, 
his country and second, you and me, third, 
our families; fourth, our homes; and fifth, 
our finances and financial institutions. He 
is actually i vear of his time 
in order that all these institutions may be 


miore 


Service Law 


Is entering military service 


going to give 


secure 

Now, let’s go into the arithmetic just a 
little bit. As I understand it from news- 
paper reports, there ibout sixteen mil- 
lion men in the United States between the 
ies of twenty-one and thirty-five, inclu- 
As I understand it 


ire 


SIVE from these same 


reports, about four hundred thousand of 
these men are going to be called into serv- 
ie bv January first In other words, of 
the sixteen million men of draft age, only 


four hundred thousand will be called out 


now. This will mean about one man out 
of forty. Our credit union statistics show 
that about one-half of our members are 
borrowers. Therefore, if one man out of 
forty will be called, then only about one 
man out of eighty of our credit union 
members will be a person who owes us 
money and who will be ealled into th 
military service of the United States. If 
these conscripted borrowers are just aver- 


borrowed on aver- 
mean that if the 
credit union had assets of eighty thousand 
dollars, about one thousand dollars would 
be in the borrowers who 
ire conscripted or rather would be due the 


ind have 
imount if 


Ma) borrowers 
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would 


r 
iptt 


hands of those 


credit union from those borrowers. I think 
hat when we analyze the situation this 
vay, we find that it is not a verv serious 
situation and that we need not be unduly 


disturbed with regard to it. It is my opin- 
ion that we should waive all payments on 
the principal sums due the credit union 
from a borrower who is conscripted until 
his return from the military service. It is 





further my personal opinion that we 
should, during the period in which he is 
in such service, eliminate any interest 
charge on the unpaid balance of his loan. 
I believe that we can do this without any- 
where near as much hardship on our 
shareholders as the conscript is experi- 
encing in order that we may benefit from 
his services. 





Alabama Fieldman 





J. (Jack) R. Downs, Jr. 


Downs, Jr. has been 
Credit Union 


Jose ph (J ick ) R 
engaged by the Alabama 
League as full-time field representative 
Jack is 23 years of age. He was born in 
Birmingham, Alabama, where he attended 
the public schools. Upon graduating from 
the city high school he spent a short time 
it the Birmingham Southern College 

His business career an ¢ 
ployee of the American Optical Company. 
Shortly thereafter he became connected 
the Birmingham Trust and Savings 
Company It is Birmingham’s 
largest bank. When he left the bank three 
vears later to go with the State Banking 


be gan as Ii- 


with 


st cond 


Department as Bank Examiner he had 
risen to the position ol Assistant Head 
Bookkeeper. Later he was transferred 


to the Insurance Department. This de- 
partment supervises state-chartered credit 
unions in Alabama. Thus he became in- 
terested in Credit Unions. 

Jack savs he is very glad to be con- 
nected with the Credit Union movement 
ind he hopes to organize many credit un- 
ions, help others with their problems, and 
ilso build a strong State League. 


* * * 


CHAIRMAN APPOINTED 
R \. Vinson of Jacksonville has been 


selected to be chairman of the Committes 
make arrangements for CUNA’s an- 
nual meeting. The meeting will be held 
in Jacksonville, Florida, May 1, 2, and 3 
He advises that the meeting will be held 
it the Roosevelt Hotel. Vinson is treas- 
urer of the Duval County Teachers’ Credit 
Union and also Vice President of the Flor 
ida Credit Union League. 
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FEDERA 


NEWS CREDIT UNION SECTION, FARM CREDIT 


From the large number of inquiries re- 
ceived in the Credit Union Section it is 
evident that credit unions are giving much 
thought to the effect which national de- 
fense measures may have on their opera- 
tions. 

The so-called “moratorium act” for mili- 
tary service men has naturally arouse d 
special attention since it provides for 
possible debt suspensions which would ap- 
ply to outstanding balances of credit 
union loans to members called into the 
service. (The official title of this act is 
“The Soldiers’ and Sailors’ Civil Relief Act 
of 1940.’) 

Federal credit unions have been in- 
formed by circular letter of the main pro- 
visions of the “moratorium” legislation 
The point is made that it does not prevent 
Federal credit unions from following their 


usual collection methods so far as the St 
ure short ol le gal proces dings Fede ral 
credit unions are instructed to report 


separately loan payments overdue because 
of military service of the borrower. 


Emphasizing Study 


For a good while there has been much 
talk of the value of organized study lead- 
ing up to the formation of a credit union, 
especi illy one of the re gional or 
as Mark Twain once 
weathe r, no one seems 


asso- 
clational type Sut, 
remarked about the 
to have been doing much about it. 

The Credit Union Section has made a 
start in this direction by preparing a study 
outline and a kit of published material to 
go with it. The outline, in the form of a 
pamphlet entitled “Your Money and 
Mine”, presents material for a course of 
S1X study classes or meetings In which peo 
ple will consider the financial problems of 
their group and the advantages of ap- 
proaching such problems coope rative ly 
This leads directly to a description of the 
typical credit union. 

The material gives a certain amount of 
factual information and contains many 
references to outside reading matter, but 
intended to stimulate and 
direct thinking on money and credit rather 
than to supply ready-made instruction. It 
ittempts to lay a basis for the credit 
union by leading its prospective members 
to work out for themselves a certain un- 
derstanding of the principles of cooperativ: 
finance. With that basis the credit union 
is far more likely to survive and properly 
cover its field than if it springs merely 
from enthusiasm of the moment. 


the course IS 


Informing the Supervisors 


More and more important looms the 
plan tried out experimentally last summer 
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of holding short two-evening courses of 
instruction for supervisory committes¢ 
members. 

Members of the Washington staff and 
the field force of the Credit Union Section 
are being called on increasingly to lead 
these training classes. State leagues and 
chapters have responded quickly to the 
ick a. Meetings have already been held ol 
are scheduled to be held in several cities 
of the South Atlantic, Eastern Central 
New England, and Mid-West sections, and 
in several instances the proposed arrange- 
ments cover the whole of a given stat 

There is no doubt that this direct, per- 
sonal instruction in technical 
subject is answering a need of which credit 
union leaders everywhere long been 
They are eagerly seizing the 
opportunity to provide such instruction to 
local officials in their respective fie lds 

The Credit Union Section is glad to lend 
1 hand in this valued educational work as 
far as its facilities permit 


a somewh if 


have 
conscious. 


Federal Jottings 


After six vears and more of chartering 
Federal credit unions and of supervising 
and counselling with them the Washington 
iuthorities have piled up a mass of legal 
opinions, rulings, and interpretations of act 
ind by-laws which calls for classification 
and study. Such work is now under way 
It will result in a digest of this material 
which will be invaluable to officials of 
Federal credit unions in furnishing guid- 
ince in operating practices. 

Once more the annual meeting is peep- 
horizon. The first step in 
preparing for it has been the preparation 
of an attractive printed pamphlet entitled 
“Let's Hold Better Annual Meetings!”, in 
which the “Suggestions” issued in previous 
vears have been presented in 
densed form, together with some new fea- 
tures. Among the latter the presiding of- 
ficers will especially appreciate a discus 
leading points of parliamentary 
procedure. 


ing over the 


nore cone 


sion of 


FCU Income and Outgo 


Beginning with the September issue, the 


Monthly Report of Organization and Op- 
erations of Federal Credit Unions pub- 
lished by the Credit Union Section is 


carrying figures showing average incom: 
and expense items of Federal credit 
unions. The latest figures throw some in- 


teresting sidelights on operations of these 
credit unions. 

For example, investments 
is still a very minor item compared with 
income from interest on loans to members. 
For the first six months of this vear it aver- 


income from 


ECTION 


ADMINISTRATION 


By OTTO WILSON 


aged only $11, or less than 2 per cent of th 
total income, which stood at $652. Inter 
est from member 
per cent. 

The greater part. ol the money @3 
pended in this period was for 
which averaged $159 per Federal credit 
union. Stationery and supplies cost $18 
Expr nditures for educational activities are 
still very small, being only $5 per credit 
union for the half-year. 

The largest share of the income of Fed- 
eral credit unions continues to go int 
prolits, to be 
dividends 


oans umounted to S060 


or 97 


salaries 


distributed in large part in 
During the January-June period 


$377 was credited to new pront by the 
average Federal credit union, or 58 pet 
cent of the total income 





Credit Union Cited as One of 
City's Accomplishments 


CIVIC REVIEW, the 


Ve irbook ol thre 


city ol Portland, Oregon, which brings t« 
the citizens of Portland information on thi 
functions and iccomplishments of then 
municipal government has the following 
suv about the Municipal Emplovees Credit 
Union. 

The City of Portland Employees Credit 
Union is an instance of a cooperative enter 
prise that actually works. It is a loan bank 
Whose customers and owners must be em 
ploves of the citv of Portland Started in 
Octobre r, 1936, 1t now has $21,000 in shares 
ind owns members’ notes to a value of 
$24,000. It has over $1,000 in profits, guar 
inter fund, collected fines ind entrance 
lees 


The Credit Union paid a six per cent 
dividend for the vears 1937 and 
has so far earned more than enough to 7 
it the n 19389. In addition 
nearly $100 was ] iid for offices 
in the 

Loans ar 
credit 


SArnie rate in 


first four months of 1939 

made to members on approval 
ol oa 
These 


yp riods of from five 


committee of five 


members 
loans are paid in installments over 
to twentv-live months 
with one per cent per month interest 
charged on the ny ud balances 


Blanket insurance policies on loans and 
earried at the 
Union. In case of the deat 
his obligation is paid by the 
In the 


recelves his 


shares are xpense of tl 


‘ 
} f 
I 


j of i borrower 
Insurance 
company, 


event 1 member dies his 


ostute share iccount, plus 
an additional amount of $1.00, 75 cents, 5 
dollar 
upon whether the me1 

ber is less than 55, less than 60, less than 
65, or over 65 vears of age 


such 


cents or 25 cents per of share ( 


count, depending 
To date two 


claims amounting to $150.00 hay 
been received 
The Credit Union now has 


bers, of which 180 are borrowers 


360) mer i- 





Can All Credit Unions Be Run Alike? 


By JAMES W. BROWN 
Treasurer, El Segundo (Calif.) Standard Employees Credit Union 


geet 1 had « 


discussion with 
a member of a su- 
pervisory commit- 
tee ibout Tom 
Doig’s outline of th 
duties of a supe! 
visory committee as 


set forth in the 





Bripce for Septem- 
ber. 
| The discussion ws 
JAMES W. BROWN ~=_about as follows 


Question — Why 
should Tom Doig insist on such a strict 
letail audit. 

Answer—Because it is nec 
plete protection of the credit 

ibsolutely right. A supervisory commit- 
tee should have outline in 
mind at all times and should carry it out 
whenever the safety of the credit union 1s 
involved The should be 
this rigid plan and any deviations the su 
pervisory committee 

wal conditions should be we 


ssaryv lor coli 
inion and he 


this complet 


starting point 


makes on account ol 
ll justified 

Each 
committes 


Question—Here is our lox 
ionth our treasurer notifies thy 
the day the books are ready for auditing 
With monotonous regularit for many 
months we have verified the cash balances 
bank statement, addition of individual 
edgers, etc The treasurer is an old time . 
has considerable of his own money in the 
redit union and ample bond. He alway- 
ind invites us to com: 
15 minutes 


il sé t-up 


veleomes our audit 
down and count the cash « 

we want to He has the 
‘us to mail statements in to the 
embers. We notice when his adding ma 


very 


enve lope 8 ad- 


hine tapes of the ledger balances are not 
correct that the figures are checked and re- 
checked until the error is found. Now 


what I am getting at is this: To carry out 
this extreme Uetail audit, practically doing 
the work of the treasurer again, takes the 
ommittee two evenings a month and my 
wife’s anger is approaching the exploding 


point. The other two boys have also been 
put in the doghouse Che last half hour of 
our meetings we discuss ways and means 


if slipping into the house without awaken- 


ng the eleeping wives. If we resign it will 


be the same story over again and a new 
bunch of angry wives We can make a 
horter, modified audit which will give 
unple protection to our credit union and 


it the same time arrive home in time to 


oid an argument on the relative value 
of the credit union and the woman vou are 
ipposed to make hap} Just what do 
ou think we should do? 

Answer—This brings up the very point 


involved. Because one treasurer has been 
found to be er 
the dark 
treasurers are prospective 
more than that this attituck 


to assume that because 


.oked is no reason to harbor 
that all credit union 
embezzlers. No 
can be taken 
most of them are 
honest and efficient, that all of them are 
With the best of rules we need a 


suspicion 


that way 
ittle common sense in their apy lication to 
the local credit unions. The very fact 


256 


that your treasurer is efficient, shows an in- 
clination to welcome your audit at all 
times, never attempts to conceal anything 
ind has his own money invested in the 
credit union are strong factors to be taken 
into consideration. It is far better to study 
our particular credit union and make jus- 
uifiable deviations in your audit than to 
overwork all available supervisory com- 
mittee material in the credit union and 
tinally end up with a committee so lax and 
carefree, the honest treasurer will bi 
empted to turn crook. Common 
must be used. 


sens: 


State Supervisor Issues Booklet 


In this connection the Corporation Com- 
tuissioner of the State of California re- 
cently issued a booklet of his interpreta- 
tions of the requirements of the credit 
union law for the State of California. Some 


of the procedure certain credit unions 
found it very difficult or impossible to 
carry out. In a meeting with the officers 
of these credit unions the Commissioner 


expressed the following attitude: He 
stated the booklet only expresst d the in- 
terpretation of his office of the require- 
ments of the law for the protection of the 
credit unions against the harm they might 
lo themselves. That where it was impos- 
sible for any particular credit union to 
carry out the provisions due to the local 
conditions, the officers of this credit union 
should submit a substitute plan and in 
this way allow the corporation commis- 
determine if sufficient protec- 
the credit union under the 
proposed new plan. 


sioner to 
110n is given 


Phe same vir wpoint of safe guarding the 
credit union is involved here as in 
l'om Doig’s interpretations of the duties 
of a supervisory committee, and I believe 
with this thought always in mind, that 
variations on account of local conditions 
worked out with benefit instead of 
harm to the credit unions having these spe- 
cial problems 

It is hard to overestimate the importane« 
of this viewpoint. If it is ignored and the 
credit union is run in a careless, hit-or-miss 
manner we have no protection against in- 

and defaleations, which can 
entire credit union movement 
into disgrace. On the other hand if an at- 
tempt is made to constantly ask unpaid, 
olunteer workers to carry out to the last 
letail rigid rules of procedure calling for 
iminy hours of their personal time, it will 
Inean constant resignations on account of 


local 


th be 


ompetence 
bring the 


imily objections and weariness of doing 
in exacting, tedious detail work with no 
av and little thanks 


No Fundamental Difference 


In the 
mon 


final analysis with a little com- 
and study I believe that 
basically all credit unions can be run prac- 
tically alike, with the exceptions of these 
well thought out variations and the avoid- 
ince of unnecessary work and strain on 
our unpaid committeemen. We can’t run 
credit unions without rules and common 


sense, 


Se TISE 


MANAGING DIRECTOR 


Contimucd from page 240 
that we will do much better now that we 
have the operating capital we need. And 
the CUNA Supply net worth, almost 
$50,000, belongs to the Leagues! 

Our bonding section has done much to 
perfect bond practices and to keep the 
costs of bonds down; we are there get- 
ting the experience and the consolidated 
coverage, again, so that we will do a bet- 
ter job. 

Are we asking credit unions to do any 
thing for CUNA when we ask them to 
subscribe for the BRIDGE? The purpos: 


of the BRIDGE is to help credit union 
members to understand the credit union 
and credit union officers to operate thei 


credit unions efficiently. 
I believe that conscientious persual of the 
BRIDGE, month by month, will give 
credit union members (and particularly 
the officers) something worth a whole lot 
more than a dollar. At least we operat 
on that basis. Here again we are trying 
very earnestly to perform a service. 

The Filene Memorial, which he also 
cited, is another case in point. Once it 
is built it will be a splendid, unifying sym- 
bol to the whole credit union movement 
It will be much more than a Memorial to 
our Founder. The fact that it will be a 
Memorial will, in itself, be a_ sufficient 
justification. Filene richly deserved it 
But I know from the credit union visitors 
we now have and from their reaction to 
this project that, when it is built, increas- 
ing thousands of credit union members 
will come annually to headquarters to re- 
new their inspiration, to erperience thi 
pride that will be theirs when they appre- 
ciate that they (and they alone) have built 
this fitting Memorial to Filene, this power 
house where we will generate greater and 
greater power to turn the great wheels of 
credit union progress 

Finally, attempting this reassessment in 
which we should all indulge, what, after all, 
is our real job? Is it to get something or 
to give something? We are trying to 
get on with the credit union movement, to 
bring the credit union to increasing mil- 
lions of people and we have, since Mr 
Filene’s death in 1937—three short years 
ago—increased the credit unions fifty per 
cent. That is the primary job Filene left 
to us as our richest heritage from him. It 
is true that many of these credit unions 
have Federal charters but I recall drawing 
the Federal law and I recall that its enact- 
ment was made possible only by the united 
action of the credit unions then operating 
under State law. It was at just about th 
time CUNA was being organized. We can 
I think, honestly assume our full share of 
credit for the Federal development. Ther 
will always be opposition to CUNA. There 
will always be folks who believe that, for 
some reason or other, some credit unions 
should go it alone. There will even be 
some folks who will capitalize on all the 
work others have done to make the credit 
union possible in America. 

But we do know that such a movement 
as this can only go on as its constituent 
parts march forward, shoulder to shoulder. 
I believe that on this one problem we are 
agreed—that the credit union shall march 
on to greater and greater service. 
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THE PRESS SPEAKS|quew' 


FROM THE PAGES OF 
Exorbitant Charges 


One of our members purchased a car m 
Los Angeles and had a balance of $313. 
She signed what she thought was a ten 
months’ contract, but when reading it later, 
she found that it called for twelve pay- 
ments. She wus paying $109 in charges 
und was receiving one year’s financing on 
$313 plus fire, theft, comprehensive, and 
$25 deductible collision insurance. She im- 
mediately called the dealer and asked him 


to hold the transaction as she would 
finance it with the Credit Union. Th 
dealer stated that this would be all right 


but that he would charge her $25 for writ- 
ting the contract. She paid this $25, pur- 
chased fire, theft, comprehensive 50% re 
tention collision, liability, and property 
damage insurance and auto club dues, ten 
months’ financing through the Credit 
Union and still saved $26.50. 

We had another example of a man with 
a car who wished to sell it to one of ow 
members. He had a two-year contract 
which had twenty-two months to run at 
$35 per month. We estimated that on a 
pro-rata basis, he should have a refund of 
about $89. Imagine the surprise of all 
conce rned whe n the balance due figure 
from the bank indicated a refund of only 
$26.95. Both of these examples are from 
our files of August and September and w 
call your attention to them as illustra- 
tions of the fact that Credit Union loans 
do save you money and that in order for 
vou to receive the maximum saving, vou 


should make the original loan here 
Orange County Teachers Credit Union 
News 


Finance Firm Fined $1500 
for Excess Interest Rate 


Supreme Court Judgment Provides Cor- 
poration Shall Not Be Ousted, However, 
as Urged in Suit. 


Jefferson City, Oct. 7 (AP)—The Uni- 
versal Finance Corporation of Kansas City 
idmitted in the Supreme Court today it 
has “charge d interest in excess of the law 
ful rate” and was fined $1,500 and the costs 
of Attorney-General Roy McKittrick’s 
ouster proceedings against it. 

However, the judgment, entered by 
stipulation between the company and the 
Attorney-General, provided that the loan 
firm “shall not be ousted” as McKittrick 
isked in his quo warranto action filed last 
May 14. 

McKittrick in his suit, asserted the cor- 
poration was charging interest rates which 
were “in numerous cases in excess of 250 
per cent.” 

The Attorney-General also attacked the 
constitutionality of the Loan and Invest- 
ment Companies Act under which the Uni- 
versal Finance Corporation was char- 
tered, but the stipulated judgment did not 
refer to the constitutional questions raised 
by the suit—St. Louis Post Dispatch. 


Kelley Finds 90 Per Cent Rate 
on Auto Loans 


Milwaukee—(U.P.)—Harlan W. Kelley, 
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counsel for the state banking commission, 
asserted Wednesday that in some extreme 
instances unscrupulous automobile finance 
companies had collected charges as high 
as 90 per cent on loans. 

This claim was made at a hearing called 
by the commission to discuss some means 
restrictions automobile 
Representatives of about 
OO finance firms were present 

Most ol operat 
mg fairly, Kelley said, although numerous 
complaints have been tiled against certain 
dealers, 

He added that the commission was seek- 
ing to protect both the customer and the 
legitimate firms from unscrupulous opera- 
tors—Oct. 7, The Wisc. State Journal 


of placing on 


finance charges 


the finance houses ure 


that credit 
automobiles for 


Do not these again 
inions should finance 
their members?—Ed. 


prove 


* ‘ * 


Ralph G. Long 


Ihe members of Decatur Lodge as well 
is thousands of other residents in Central 
Illinois, mourn the passing of Brother 
Ralph G. Long, who died in Decatur, IIli- 
nois, on August 25th at the age of forty- 
eight, after an illness of several months. 

Brother Long helped organize Lodg 
139, the first local on the Wabash system, 
ind served as its first president through 
five terms. 

In 1927, he organized the first credit 
union in Central Illinois among Wabash 
employees at Decatur which unit has now 
gyrown into a million dollar business. His 
boundless enthusiasm and untiring efforts 
in this work has resulted in the spread of 
the movement throughout Illinois, and for 
the past several years, Brother Long served 
is President of the Illinois Credit Union 
League. At the time of his death, he was 
editor of The Brince, Credit Union Na- 
tional magazine. 

In 1935, he was elected Commissioner of 
Public Health and Safety of the City of 
Decatur, and instituted a number of much 
needed health regulations while a member 
of that body, and actively led the fight for 
a federal housing project which has now 
been approved. In recognition of his ef- 
forts in this endeavor, his name has been 
suggested as the name for the first group 
of buildings to be completed. 

In 1937, he successfully concluded a long 
campaign in Decatur to secure group hos- 
pitalization, and was enrolled as the first 
member. 

“Progress: Replacing the best with 
something better,” a favorite quotation he 
often borrowed from the late Edward A. 
Filene, Brother Long was constantly in the 
thick of the battle to better the working 
man’s condition, and the thousands who 
knew him and sought his counsel, are sad- 
dened by his untimely death. 

(H. J. Head, Secretary, Lodgs 
Decatur, Ill. The Railway Cler] 
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Business Men 


about 


Knowing Law 


Thousands of men today, who never intend to 
practice before the bar, are reading law 

They realize that the law-trained 
more likely to be a leadet that law tramminy 
makes clear, quick, correct thinking —-that there 
is a real reason why legally-trained men head 


Hhiath os 


many of America’s ereatest Corporations : 
They realize, too, that the whole intricate 
structure of business is based on law and that 
the business man who knows law has often a 
distinct advantage for himself and his firm. 


PRACTICAL LAW THROUGH 
HOME STUDY 


Che home study Law training offered by LaSalle 
has proven itself practical and valuable to overt 
80,000 adults during the last 30 years. 

In certain permitted states every year 
LaSalle-trained men pass bar examinations 
with honor. 

But many, many more men, take their 
LaSalle law training to use in business and 
find init a guard against trouble and a very 
helpful aid to larger success and leadership 


A MOST UNUSUAL LAW 
LIBRARY 


The basis of LaSalle law training is a fourteen- 
volume library compiled by leading law pro- 
fessors and lawyers—written specially for this 
purpose. 

This library might well be called—‘“Law 
Simplified and Condensed’’"—for it covers the 
whole basic field of law in an orderly, classihed 
and simple manner. 

Supplementing this great library, are lectures 
and personal instruction of the highest grad 
all under a definite, clear plan involving con 
tinual use of the Problem Method, where you 
train in law by dealing with actual legal prob 
lems—learn by doing the work—not by memo- 
nizing rules. The instructors are all members of 
the bar—experienced lawyers—now giving full 
time to helping other men learn law. 

To get the whole story—to judge wisely its 
possibilities for you—you must investigate 
And the coupon below is an easy way to start 
that 


LaSalle Extension University 


A Correspondence Institution 
Dept. LR-44 


1 would like to have full information 
about your law training, together 
with a free copy of your booklet, ‘Law 
lraining for Leadership.” 


O LAW 


Other LaSalle Opportunities: 
If more interested in one of the flelds 
indicated below, check and mail now 


Chicago 





Commercial Law 
Industrial Management 
P. A. Coaching 
Business Correspondence 


Business English 


€ Business Management | 
© Modern Salesmanship 
OHigher Accountancy 4 
OTraffic Management 
OPublic Speaking 
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“Replacing the 


best with something better—that is the keynote 


of progress''—Edward A. Filene. 





TEXAS 


By Dr. R. L. Conrod 





Teachers Credit Union Round-Up 


f beune WILL be a special round-up of all 
the teache 


rs in Texas who are members 


credit unions at the annual meeting of 
the Lone Star State's 48,000 teachers this 
Nove erin Fort Worth when the Texas 
stats Teachers Association holds its an- 
nual convention 

Phe exact time and place of the meeting 

hich is to be held during the Thanksgiv- 


rig Holidays has not been set as vet but 


\ be announced in a future edition of 
the TEXAS OUTLOOK 
rhe annual meeting of the twenty-nine 
her eredit unions of the Lone Star 
State at the eredit union section conven- 


tion will be 
the TSTA 
hi program will consist of a talk bv V. 
resident of the Te \as Credit 
ot Credit Union Move- 
ent in Texas’; a speech by W. J. Ed- 
nsaton, managme-cdirector of the yo 9) 
mh the Work of the Managing-Director” : 
iddress by S. M 


part of the general program 


Cilazener, treasurer of 


the Dallas Teachers Credit Union on “Op- 

g tl Largest Credit Union = in 

lexus und a general discussion bv all 

tubers present on various features of 

hy redit union work will be the conclud 
i nf 

I} reasul t each of Texas’ twenty- 


teacher credit unions is asked to fur- 


nisl list of members representing his 
) 
part r credit’ union who may be eX\- 
ect i to ittend the meeting 
\ program commit headed by Dr. R 
I,, Conrod, vice-president of the TCUL, 


hopes to have 


ional association present for the round-up 


1 representative of the na- 


The teachers’ credit unions in Texas are 


following (*Denotes members. of 


rCUL): *Teachers Wichita Falls. Texas 
rel Texas FCU, *MeLennan County 
Teachers FCT *Smith County Teachers 
Cl Bown County Teachers Credit 
TL rrcon Ciravson County Teachers FCU, 
*s Antonio ‘Teachers Credit Union, 
Pestnay Feachers FCU, Prairie View State 
College Emplovees FCU (colored Ander- 

County Teachers FCU, *Hidalgo 
County Teachers FCU, *Lubbock County 
Feachers FCU, Houston Publie Teachers 
Cred Union, *Cooke County Teachers 
RCT (joose Creek Publie School Credit 
| Fort Worth Teachers Credit Union 
+] ’ Peache RCI Hidalgo Counts 
RCI Da Negro Teachers 
( 1 | olor *Dallas Teachers 
( | *Dent County Teachers 
RCT WW) Count leachers FCU, 
258 


*Texas A. & M. College FCU, Corpus 
Christi Teachers FCU, Bee County Teach- 
ers FCU, *Beaumont Texas School Teach- 
ers FCU, Amarillo School Employees 
Credit Union, *University FCU, Taylor 
County Teachers FCU, and Houston 
leachers FCU (colored). 


New Credit Union Organized 
in San Antonio!! 

Meeting with the wholehearted approval 
of Mayor Maury Maverick and the city 
commissioners, the San Antonio Credit 
Union was organized on August 12, in the 
Alamo City. 

Preliminary work in organizing this credit 
union done by Adolph 8S. Ander- 
son, member of the Texas Credit Union 
League; Paul Mills, Federal Credit Union 
Re presentative, completed the work. 

Interest in the credit union was de- 
veloped over a period of two years by a 
member of the San Antonio Chapter of 
Credit Unions in contact with the city 
employees. Further assistance in organiz- 
ing the new credit union was rendered by 
Fire and Police Commissioner Lipscomb, 
Kddie Cox, secretary of the Civil Service 
Board, and V. 8S. Judson, president of the 
TCUL. 

\ report given on the first month’s op- 
eration of the San Antonio Credit Union 
showed that it had 30 members and a share 
balance of $160 which had been promptly 
loaned out to its members. 

The following officers were elected at 
the organization meeting: J. H. Haile, 
President; M. L. Butler, vice-president ; 
ind Eddie Cox, treasurer. Other members 
of the board of directors named were C 1 Dy 
Convers, Charles M. Murphy, Dr. E. A. 
Wharton, and G. H. Sarran. 


Wis 


San Antonio Chapter Hopes to Double 
Number of Credit Unions Organized! 

The San Antonio Chapter of Credit 
Unions in as its goal to 
double the number of credit unions organ- 
ized this year before January 1, 1941. To 
date four credit unions have been or- 
ganized since the first of the vear and the 
progressive leaders in the San Antonio area 
ire striving to have four more formed be- 
fore the end of the vear 

Much interest has been shown in this 
Texas chapter on the credit union work 
in that area with every effort being made 
by the chapter leaders to boost attend- 
ance at their regular meetings by making 
these programs more interesting and profit- 
ible 


Texas has set 


The Work of the Credit Union 

Discussed in Radio Broadcast 
One of the most profitable as well as en- 
tertaining pieces of work done for the 
credit unions in Texas this summer was the 
educational vet interesting broadeast over 


Radio station WOATI, San Antonio, on 
Saturday evening, August 31, in which two 
members of the San Antonio Chapter of 
Credit Unions collaborated in a discussion 
of consumer credit with two civic leaders 
of that city. 

Mr. T. W. Johnson, president of the 
Telephone Employees FCU of San Antonio 
and Mr. W. D. Turbeville, treasurer of the 
Southern Pacific San Antonio FCU, were 
the two chapter members who participated 
on the broadcast with Mr. Bryan Naylor, 
manager of the loan department of the 
Alamo National Bank, and Mr. A. M. 
Heck, secretary of the San Antonio Bar 
Association. 

The broadcast was devoted to a discus- 
sion of the function of the credit union, 
the interest rate charged by the credit 
union, how one borrows from or loans to 
a credit union, and just who operates a 
credit union and how it actually is op- 
erated. 

Programs such as this, which was one 
in a series of the Public Affairs Forum, 
are most constructive and will go far in 
educating the public as to the advantages 
of the credit union. 


Chapter Discusses 


"Functions of Loan Committee” 

As the topic of discussion for the last 
meeting of the Port Arthur Chapter of 
Credit Unions, the members participated 
in an open forum on “The Functions of the 
Loan Committee.” At that time the group 
discussed the different problems that gov- 
ern the loan in each particular field of 
membership. 

At the August meeting of the chapter 
five of the six credit unions in the Port 
Arthur area attended at which time many 
problems were ironed out, such as delin- 
quencies, fines, and interpretation of by- 
laws in regard to state and federal charters. 

At the present time the chapter is oper- 
ating on a temporary basis until it receives 
its by-laws from W. J. Edmonston, Texas 
Credit Union League managing-director, 
who states that they are now being drawn 
up by a State League Committee. 





WISCONSIN 


By Adolph R. Gull 





A Message from President Sheeley 
As 1 sit by the radio writing this article 
44T hear the announcer say, “The next 
voice you hear will be that of Candidate 
Loud applause follows from 
the thousands of listeners gathered in a far 
distant Auditorium. 

It is not so important that I hear the 
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voice of a Roosevelt or the voice of a 
Willkie. What is important, at least in 
my estimation, is that I still have the right 
to turn on the radio and listen to whom- 
ever or whatever I please. What is im- 
portant is that all of us still have freedom 
of thought, or worship and of expression. 
What is important is that we in the U.S. 
still can travel our streets and highways 
without fear of bombs bursting around us. 
What is important is that we still have our 
Credit Union movement. That we still 
have the right to carry out the high ideals 
und lofty purposes to which Edward A. 
Filene dedicated the Credit Union move- 
ment in this country. 

In last month’s issue of the league news 
Mr. Hampton pointed out the responsi- 
bility resting on the shoulders of every 
director in every Credit Union. 

When a member of a Credit Union is 
elected as a director of his Credit Union 
it does not mean that all he has to do is 
to accept his election with a pretty speech 
of thanks. It means that he has been 
elected to a job. A job that places him in 
a position of trust. If he performs his 
duties as he should, he will attend every 
=pecial and regular meeting of the Board. 
He will vote for officers that will do their 
part in safeguarding the funds of their fel- 
low employees. He will vote for policies 
that in his honest and considered opinion 
will be of most benefit to his Credit Union. 
He will not let personal prejudices distort 
his reasoning power, nor will he permit his 
vision to be clouded by the words and arts 
of those few persons in the Credit Union 
movement who are opposed to Credit 
Union principles. He will see to it that 
his Credit Union is well managed. He will 
insist that the Treasurer keep his records 
is they should be kept; that the ones re- 
sponsible for following delinquent loans 
are on the job; that a list of delinquent 
loans be presente d to the board of directors 
at each regular meeting and that the board 
of directors do something about reducing 
such loans as speedily as possible. He will 
make sure that the guaranty fund of his 
Credit Union is strong enough to take care 
of any losses that may be incurred. He will 
insist that a reasonable dividend be de- 
clared only when, as and if the earnings of 
his Credit Union warrants a dividend and 
only after the guaranty fund has been 
amply provided for. His first concern at 
all times should be the protection of his 
Credit Union. He must see to it that his 
Credit Union is at all times financially 
stable and sound. He must insist that the 
books of the Credit. Union are thoroughly 
audited at least once every three months, 
ind every month if at all possible. He 
must not allow his Credit Union to become 
a “one man” Credit Union. He must insist 
that each and every director has a job to 
do and moreover that each director does 
his job. 

These are a few ideas that every director 
should have in mind; if a director feels 
that to carry out these ideas is too great a 
job, he should resign forthwith. 

At the next regular meeting of every 
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Board of Directors I would suggest that a 
period of time be set aside by the Board 
for the purpose of discussing and analyzing 
their own situation. Make sure that your 
Credit Union is being managed properly, 
that every director is doing his or her job— 
the job they were elected to do. 


Our W. C. U. L. News is rapidly gaining 
recognition throughout the country. Mil- 
ton -Rygh of the Federal section wrote 
Adolph Gull complimenting him on his 
article on Delinquent Loans. Other State 
Leagues are using articles appearing in our 
“News” in their own Bulletin. Adolph and 
the members of his committee are too 
modest to publish the fact that our Maga- 
zine is growing in popularity, and that it is 
beginning to fulfill the purpose for which 
it was established—1. e., more service, more 
benefits and more educational material for 
our Credit Unions. 





CANADA 


News from the Provinces 





NEWS FROM THE PROVINCES 
British Columbia 


Coch burn Re signs 


W=: ARE sorry to learn that George H. 
Cockburn, Executive Secretary of the 
British Columbia Credit Union League, has 
found it necessary to resign. However, 
it was necessitated by the fact that he 
wishes to pursue his studies further. By 
his unfailing loyalty and cooperation he 
has rendered many services to the move- 
ment. 

Mr. H. G. Pocock has been appointed 
as Cockburn’s successor. He is Secretary 
of the A.CS. of C. (Vancouver) Credit 
Union and brings a wealth of practical ex- 
perience to the league. 


News of B. C. Credit Unions 

Oliver: Mr. George C. Kelly, Treasurer, 
reported lately that this credit union has 
sixty-three members, and share capital of 
$252.80. Loans have amounted to $270.00 
in less than a year’s operation. They in- 
clude two purposes which will interest city 
credit unions which are unlikely to receive 
such applications—to pay hired help and 
to buy a cow. 

Campbell River District: Mrs. N. E 
Smith, Clerk, reports this credit union was 
chartered in May, now has eighteen mem 
bers and $126.00 share capital. It has 
made a $50.00 loan, it meets every Satur- 
day for two hours and despite the fact 
that the minimum deposit is 10¢ per week, 
none of the members has deposited less 
than 25c per week to date. 


Victoria: Victoria Provincial Govern- 


ment Employees’ recently chartered, seems 


to have got away to a good start. It has 
one hundred members, its President is Mr 
Charles E. Banfield, whose name appesrs 


on almost every government document 
“Kings Printer.” 


Supplic s 


The league has ordered ten 
plies from CUNA 


Quebec 

A letter from La Federation des Caisses 
Populaires Desjardins, points out that 
there are now over 450 credit unions 1 
the province of Quebec. As we all know 
and forget, M. Desjardins 
brought the Credit Union to this 
nent. It is our wish that the 
friendly exchange with La Federation may 
not only continue, but wax even stronger, 
for we feel that they can teach us a great 
deal, particularly regarding rural credit 
Quebec has nearly half of 
Cunada’s Credit Unions. We look forward 
to Quebee playing an important role in thi 
credit union future of the North American 
Continent. 


ets ol 


sometimes 
conti- 
sincere 


unOns. 


Ontario 


Canadian press reports that Honorabl 
P. M. Dewan, Ontario’s Minister of Agri 


culture, announced recently that there 
were now 35 active credit unions in 
Ontario with total membership of 10410 


and assets exceeding $1,710,368 


Sackatchewan 

\ progress report reveals that last quar- 
ter nine new eredit unions were 
ated This province now has forty-toum 
credit unions; fourteen rural community 
thirteen associational, 
tional. The Credit Union movement con 
tinues to gain momentum and _ present 
indications point to increased develop- 


Thi orpot 


seventeen occupa 


ment, particularly in rural community 
centers. Combined assets are $98,592.60, 
and since ince ption of the movement 


$265,457.84 has been loaned 

A Committee of the Credit Union Fed- 
eration of Saskatchewan has assisted with 
a revision of accounting forms 
supplies have been purchased 


and new 


Newfoundland 

Mr. Gerald Richardson did not renew his 
contract which expired September 30, with 
the Department of Natural Resources. Hi 


was Director of the Cooperative Division 
which is a unit of Department. Since 
May, 1936, Mr. Richardson has directed 


the activities of the division and many 
credit unions and cooperatives have 
organized. 


been 


New Brunswick 

A recent statistical report shows ther 
are 124 credit unions in operation and 
they have 17,000 members. Total 
have grown to $315,000 and total amount 
loaned to $850,000. During the 


issets 


past year, 


299 
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twenty-nine new eredit unions have been 
rganized, 

The average credit union in New Bruns 
wick has 187 members, and $2,540 of assets 
It loans $6,855 and average members in 

trent S1IS.53 

\MIembership in individual eredit) unions 
unges trom 25 to 625 persols ind asset 
rom several hundred dollars to 34,000 

\ ir ug there Were tour chapter 
! ‘ \\ ( orgunized lust cul ancl othe 

ghth is in the proces ! tio 
Nova Scotia 
Vova Scotia Credit Unions to Asstst Wa 

he fie it ss o War 
S ngs C/rgai wior 
| i tors Ol tl Nova Scotia League 
1 the tollowing rese oO 

Whereas it is felt that the league ts 

tieulat itted for t urving on ol 

lucautional work in Nova Scotia in the 

ul of urging the 35,000 credit union 
| | , 


i their organiza- 
ing War Certifi- 


AND Whereas many of the Credit 
| ms can tacilitate tl sale of War Cer- 
ites by keeping on hand War Savings 

st | 
13 olved tl Managing Di 
t] No Scotian Credit Union 
lea ) in vith the Provincial 
(‘hamrman of the War Savings Committes 
| he Pre organization the 
} | inions in Nova Seoti 
} u {! I | ‘ War Ce 

ti 
Managing D \. Bo MacDonald 
municated with t chairman of the 
Provincial Committ War Savings 
pecia iflet has been distributed to the 
lit union membership, urging the pur 
t ( Wars ngs Stati} ina the bor 
wing trom Credit Unions to buy Wat 
Savings Certificates MacDonald states 
t if now recognized that the credit 
ent in Nova Scotia has 
nabled our people, by encouraging thritt 
vl the diious spending of money to 
ipport ore read present day wa 
t ined | | Ives to build 

nities When the war is ove 
+ > * 


Highest Ratio of Credit Unions 


Dodge City, located on the plains of 


Kansas, has another claim to fame. It re- 
ently was publicized in that Western 
iovie thriller of the ime name, “Dodge 
City.” However in the credit union world 


rates as having more credit uniors than 
iny other city, in proportion to its popu- 


thion his title which has been eageris 


ought by Madison, Wis., and Decatur, IIL., 


now clearly rests with Dodge City. 


It has 


10 credit unions serving its 10.059 citizens 


"Ht 


Eight Field Workers Engaged 
Since Jan. Ist 


Lhe measure ol 
is in direct proportion to the 


success Ol a credit union 
alOUnL O 
personal contact the with 
the credit union and its management. This 
ilso holds true insofar as chapters, leagues 
and even Cuna are concerned. 
ing the importance ol this factor the more 
progressive leagues are rapidly engaging 
full time tieldworkers. ‘The 
larger numbers of credit unions are 
constantly employing additional field rep 


it mbers have 


he ( OgnI1zZ 


states having 


also 


resentlatives. 
Whenever full time personnel has been 
engaged by a league, it inevitably result- 
in more bew credit unos, Increas¢ d k augur 
ifliations, better operated credit unions 


und a detimite leeling ol increased soli- 


darity among the credit unions as a whole. 


Since January Ist the following state- 
lave engaged persons to work in the field 
to further the credit union movement: 
New York, Pennsylvania, Ohio, Maryland, 
Illinois, Louisiana, Alabama and the Kan- 
sus-Nebraska he gional Credit Union Asso- 
clituuon, 

It is reported that Ohio which has two 
cluployees in the field in addition to the 
tuanaging director and Pennsylvania which 
field besides the 
Inanaging director, areé planning to engage 
vdditional field staff in “41. 


has one worker in the 





Two Chances 


When a younger man ol drait age has 


a loan, the credit union has two chances- 

he may be taken in the draft and he may 
not If he is not, the credit union has 
nothing to worry about; if he is taken, the 
credit still has chances. He 
may go to war, and he may not. If he does 
not go to war, there is nothing to worry 
credit 
may get 
If he does not get 
hurt, there is nothing to worry 
he does get hurt, the credit union still has 
two chances. He may get well, or he may 
not Ii he gets well, there is nothing to 
ibout; if he does not get well, the 


union two 


ibout; if he does go to war, the 
union still has two chances. He 
hurt 


ind he may not. 


about a 


WOrry 


credit union still has two chances. He may 
be covered by insurance, and he may not 
If he is covered by insurance, there is 


if he is not, the 
two chances. His 
estate may pay for the loan, or it may not 
li the estate does pay for the loan, the 
credit union has nothing to worry about 

if it does not pay for the loan, the credit 
union still has two chances. The reserve 
fund set up for this purpose may be large 
enough to take care 
If the reserve 


nothing to worryv ibout : 


credit union still has 


of it, or it may not 
fund is large ¢ nough, there 
ix nothing to worry about; if it is not larg 
enough, the credit union still has two 
chances The member hip will probably 
be proud to kick in a dollar or so to cover 
the loan, of service to his 
If the members 
there is nothing to 
if they are not, they should 
given guns and taught how to uss 
it still has two chances. 


i man lost in the 
country, or they tmav not 
to kick in, 
thout : 


ire willing 
WOrTy 
ill be 


them 


Anonymous. 


Make It Worth While, Says Sandy 


re McQuimk was out in his machin 
“ shed one morning industriously push- 
ing a dollar bill through a hoie in the floor 
when his friend Angus happened in on him 

Are you plain daffy?” asked Angus; “or 
is that where you hick hard-earned 
~avings?” 


voul 


It’s neither,” said Sandy, giving the bill 
i final poke, “but since you’re so curious, 
I suppose you'd like to know what T was 
doing.” 

“That I would,” re phic d Angu- 

Well, [ was Just making it worth whik 
to pull up that floor board,” explained 
Sandy. “You see, it’s like this: I came 
out here this morning to do some puttering 
round, and when I pulled out my tobacco 
pouch a dime fell out of my pocket and 
rolled down that hole.” 

“So you went and put good money after 
bad,” interrupted Angus. 

“Oh, no, not at all, my boy. I figured 
that it wasn’t worth the effort to pull up the 
floor just to get my dime back, so I put in 
the dollar to give me a real incentive to go 
to work.” 

Angus laughed hard and long. 

“You can laugh if want to,” said 
Sandy, “but you will find out that the 
principle can be mighty profitable to you— 
especially where it concerns the credit 
union. 


vou 


“Take yourself,” he continued. “You’v 
got $10 invested in our association and you 
just let it lav there, not paying much at- 
tention either to the $10 or to the organiza- 
tion. You don’t attend meetings and you 
don’t work for it. On the other hand take 
me. I’ve got $100 in that business, and I’m 
plugging for it all the time. I’m working 
for it because it’s part mine, but it wouldn’t 
be mine if I didn’t have a respectable in- 
vestment in it.” 

“T guess you may be right.” admitted 
\ngus. 

“Of course I’m right,” said Sandy. 
hold of that crowbar ther 
get up this plank.” 


“Lay 
and help me 


Credit Union Leads the Way 

A Pacific Coast bank has just announced 
t plan for financing the purchase of air- 
planes on the same basis as automobiles. 

The Henry Street Settlement House 
Credit Union of New York City has, how- 
ever, been financing airplane purchases for 
its members. Members of the Aviation 
Club, a settlement activity, paid in $25.00 
each and put up collateral toward a loan 
with which they bought a $600 second-hand 
plane. They hired an instructor and four 
hecame licensed pilots. By charging for 
lessons they earned enough to buy a new 
ship costing $1,500.00 


I need a holiday,” said the 
cashier. “I’m not looking my best.” 


pretty 


Nonsense,” said the manager. 
It isn’t nonsense; the men are begin- 
ning to count their change.” 
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GOING FAST 














OPEN y 


A container with combination lock 
A money drawer under lock and key 
A 


A single item of equipment for seadiaas 


small credit unions which com- 
bines: 


hwnd — 


A correspondence file and three file boxes (one for 
share and loan cards, one for notes and one for member- 
ship application cards) 


5 Ample room for all the books 


We call this item of equipment "The Credit Union 
Office." It is on casters and can be moved about 
easily. It is of excellent non-combustible (but not 
fireproof) material. 


In order to get this equipment to credit unions at 
a price they can afford it will be handled on the 
following terms: 


A Shipped with charges paid to destination 
B Sold at net cost 






C Sold only if cash accompanies the order as that is the only way 
we can keep the bookkeeping costs on the item at a minimum 


The overall dimensions 2012 inches wide (with the shelf up—36'/2 
inches wide) x 16 inches deep x 33'/2 inches high. 





Price $24.39 CHECK TO ACCOMPANY ORDER 
CUNA SUPPLY COOPERATIVE 
MADISON WISCONSIN 








CLOSED 
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WHEN YOU BUY INSURANCE 


CONSIDER 


ORDINARY LIFE INSURANCE 


As a Foundation for a 


Permanent Insurance Program 


In order to adjust itself to new conditions, the 
average family should be provided with straight 
insurance amounting to approximately two years 
salary. 


Suggested Schedule 


Salary Insurance 
SERED cecccsscocercsess tenes 
EgSO cocccvccvssesecess Oe Qeaee 
BIRSD cccccévivesteccess ee eee 





Credit Union Members do not need insurance 
as an investment. 


Save the Credit Union Way. 
Buy insurance for Protection. 





CUNA MUTUAL 


INSURANCE SOCIETY 


Madison Wisconsin 


Organized By and For Credit Union Members 


More than $80,000,000 Insurance in Force 





MAIL THIS COUPON 








LIFE DEPARTMENT 
CUNA Mutual Insurance Society 
Madison, Wisconsin 


Please send me applications and full particulars concerning the Ordinary 
Life Policy for Credit Union Members. 
ee 


Address ........ 


City State Age nearest birthday 
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Must Control Own Credit 

Father Huber Duren from Westphalia, 
lowa, stated that rural communities “must 
control their own credit if they are to sur- 
vive.” At the annual meeting of The Na- 
tional Catholic Rural Life Conference held 
at Saint Cloud, Minnesota, October 1 
through October 3, he told how a represen- 
tative from CUNA and the lowa League 
helped his community to organize a credit 
union. This credit union in slightly more 
than a vear has over $12,000 of assets and 
is helping the farmers in his parish to in- 
crease the purchasing power of their dol- 
lars. Father Duren pointed out how the 
wealth of small rural towns is_ being 
siphoned off to the large cities and how it 
is causing farm tenancy to Increase and in 
many causes, farmers are being pushed off 
of the land altogether. He stated that 
there are 40,000 communities in this coun- 
trv just like Westphalia and that they ean 
all do what his community has done 





A Credit Union in Every Co-op. 

A committee recently drafted a program 
outlining the Consumer Cooperative Asso- 
clation of No. Kansas Citv, Mo., activities 
for the next five vears. This committee 
concluded that one of the first things to be 
done is the organization of a credit union 
in every member cooperative company 
Consumers Cooperative Association has 
approximately 450 members in nine mid- 
western states. 


Statement of the Ownership, Management, Circulation 
Etc., Required by the Acts of Congress of August 24. 
i912, and March 3, 1933 


Of The BRIDGE, Published Monthly at Chicago, LL, 
for Oct. 1, 1946 


State of Wisconsin, ? as 
(County of Dane s 

tefore me, a notary public in and for the State and 
county aforesaid, personally appeared Charles G. Hy 
land, who, having been duly sworn according to law, 
deposes and says that he is the business manager ot 
The BRIDGE Magazine and that the following is to 
the best of his knowledge and belief, a true statement of 
the ownership. management (and if a daily paper, the 
circulation), ete., of the aforesaid publication for the 
date shown in the above caption, required by the Act ot 
August 24, 1912, as amended by the Act of March % 
1933, embodied in section 537, Postal Laws and Regu 
lations, printed on the reverse of this form, to wit: 

1. That the names and addresses of the publisher, ed 
itor, managing editor, and business managers are: Pub 
lisher, W. F. Hall Printing Company, 4600 Diversey 
Avenue, Chicago, Ill; Editor, J. Orrin Shipe, 1342 E»st 
Washington Ave., Madison, Wis.; Managing Editor 
None; Business Manager, Mr. Charles G. Hyland, 1342 
k. Washington Ave., Madison, Wis 

2. That the owner is: (If owned by a corporation, it 
name and address must be stated and also immediately 
thereunder the names and addresses of stockholders own 
ing or holding one per cent or more of total amount of 
stock If not owned by a corporation, the names ant 
addresses of the individual owners must be given. If 
owned by a firm, company, or other unincorporated con 
cem, its name and address, as well as those of each in- 
dividual member, must be given.) Credit Union Na 
tional Association, Madison, Wisconsin; Mr. Roy F. 
Kergengren, Managing Director, 1342 E. Washington 
Ave., Madison, Wis.; William C. Reid, President, 500 
Municipal Bldg., N. Y. C.; Dr. A. G. Weidler, Treas 
urer, Berea College, Berea, Ky.; Harold H. Schroeder, 
Secretary, 535 Malvern Road, Akron, Ohio; Charles G 
Hyland, Comptroller, 1542 East Washington Avenue, 
Madison, Wis 

3. That the known bondholders, mortgagees, and other 
security holders owning or holding 1 per cent or more 
of total amount of bonds, mortgages, or other securities 
are: (If there are none, so state.) None 

4. That the two paragraphs next above, giving the 
names of the owners, stockholders, and security holders, 
if any, contain not only the list of stockholders and se- 
curity holders as they appear upon the books of the 
company but also, in ceases where the stockholder or se 
curity holder appears upon the books of the company 4s 
trustee or in any other fiduciary relation, the name of 
the person or corporation for whom such trustee is act 
ing, is given: also that the said two paragraphs contain 
statements embracing afflant’s full knowledge and beliet 
as to the circumstances and conditions under which stock 
holders and security holders who do not’ appear upon 
the books of the company as trustees, hold stock and 
securities in a capacity other than that of a bona fide 
owner; and this afflant has no reason to believe that any 
other person, association, or corporation has any interest 
direct or indirect in the said stock, bonds, or other se 
curities than as so stated by him. 

5. That the average number of coples of each issue of 
this publication sold or distributed, through the mails 
or otherwise, to paid subscribers during the twelve 
months preceding the date shown above is .. paion 
This information is required from daily publication- 
only.) 

«. G. UYLAND, 
Business Manager 

Sworn to and subscribed before me this 23rd day of 
September, 1940 

(Seal. ] JACK FORTNUM 
(My commission expires April 16, 1944.) 
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shou youn CREDIT UNION 


SEE YOUR CREDIT UNION TREASURER TODAY! 






a, 








The man who was 
through at thirty 





N HIS twenties he took a position with 
| a Chicago firm and rose rapidly un- 
til he was office manager. The com- 
pany’s President liked him and said to 
himself, “Some day I'll make that man 
General Manager. He may even become 


my successor. 


But he didn’t become General Man- 
ager: his promising career stopped, be- 
he never 
climbed above an office managership! 


came a personal tragedy; 


The President really wanted to go on pro- 


moting him, but found it couldn't be done. 
The voung office manager had reached his 
limit. For larger responsibilities he lacked 
knowledge, self-confidence, decision, He was 


through at thirty! 


Contrast this man with one 
who kept on growing 


This other fellow was the same age. He got 
a selling job with a Hartford firm; climbed 
to be sales manager. 

Then the office of Secretary became vacant, 
and the directors looked around for the right 
man. He must know sales management—and 
more. He must understand factory organiza- 
office 
and personnel management; advertising, mar- 
keting and merchandising; credit and corpo- 
ration finance. 


tion and control; costs and accounting; 


To everybody’s surprise, the young sales 
manager proved that he had a working knowl- 
edge of all these business fundamentals. He 
had been trained in them by the Alexander 
Hamilton Institute! 

A few days after his election to his firm’s 
Board of Directors he wrote, 

“The day when I enrolled in the Alexander 
Hamilton Institute’s Modern Business Course 
marked the turning point of my career.” 

There are just two types in business: The 
man, like the office manager, who rises only as 
far as “one department experience” can take 


him—and settles down in a departmental po- 
sition. The other, like the sales manager, takes 
a stronger grip on himself in his thirties; he 
adds training in the principles of PRODUC- 


TION, MARKETING, FINANCE and AC- 
COUNTING; and he becomes a managing 
executive, a partner, often a President! 

For thirty the Alexander Hamilton 
Institute has been helping ambitious men to 
broaden their vision, win rapid promotion, 
increase their earning power — through the 
Vodern Business Course and Service. 


years, 


Send now for “Forging Ahead 
in Business” 


To men who are asking themselves, “What will 
I be earning five years from now?” we will 
be glad to send the latest edition of “Forging 
Ahead in Business” which tells just what the 
Modern Business Course and Service is and 
does; it contains letters from men whose busi- 
ness situation was precisely like yours. It will 
richly repay careful reading, and it is free. 
Mail the coupon for your copy. 








To the 


218 Astor Place, New York, N. Y. 


Name 


Business Address 


Position 








ALEXANDER HAMILTON INSTITUTE, Ine. 


Please mail me, free, a copy of “Forging Ahead in Business.” 























